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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Tapasya Degree College is the leading premier institute for Commerce and Management studies located in the
heart of Hyderabad city. The city boasts of arich history of academic excellence catering to the various steams
of Education over the years. Tapasya Degree College stands tall amidst al these Centers of Learning as an
Epitome of Excellence, shaping the next generation of leaders and steering them towards the new era of change.
As a hub of innovation and growth, Tapasya has been nurturing young minds to think out-of-the-box thereby
empowering them to navigate the complexities of an ever-evolving world.

The Educational journey of our institute istruly distinctive and has evolved significantly over time. The college
has continually raised the bar by adopting enhanced standards, practices, and a comprehensive syllabus in
Commerce and Management. Since its inception, it has been dedicated to fostering the academic growth of its
students, carefully crafting their educational experience to achieve holistic development. The commitment to
excel in al spheres of knowledge has enabled the institute to create a nurturing environment where students can
grow, learn, thrive and prepare themselves for a bright and successful future.

With innovative teaching, world class infrastructure, individualized attention, student-centric-approach, highly
qualified and well experienced faculty — the institute has proved its name exceptionally in placing goof numver
of students.Tapasya Degree College equips aspiring entrepreneurs with the skills and insights required to be
successful. The College follows a well-designed curriculum that helps in unleashing the talents of students and
guides them to the peaks of a high-flying career.

Tapasya Degree College is aso known for being a front runner in adopting best practices in every aspect of
functioning as well provide quality education to the students.
Vision

To develop management leaders and entrepreneurs to meet the world's challenges

Mission

To inculcate values and develop business spirit among the young aspirants to transform them into business
leaders

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength
1. Qualified and committed faculty.

2. Focus on devel oping students as managers and entrepreneurs.
3. Well-equipped infrastructure.
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4. Effective and efficient mentor system

5. Active student environment-learning communities, programs, student organizations and clubs Training
students on life skills from the beginning of the program

. Conducting Campus recruitment and training (CRT) program

. Encouraging curricular and co-curricular activities

. Remedial classes for weak students.

. Career guidance placement cell to guide students for campus interviews.

10. Collaboration with outside institutions to offer conduct bridge courses for students (MSME).

11. Collaboration with the industry

12. Industry specific add on programs

13. Club activities to develop competencies of students

14. Introducing new programs to increase the employability of the students

15. Cultural diversity in faculties and students

16. Complying with directions of the university and government

O 0o ~NO

I nstitutional Weakness

1. Academic flexibility is limited and confined as the college has to follow the syllabi prescribed by the
affiliating university

2. Limitation of space to conduct various co-curricular and extra-curricular activities

3. Lack of international student exchange programs.

4. Lack of adequate research oriented faculty

I nstitutional Opportunity

1. Can invite experts to share knowledge as the institute is situated in the heart of the city.

. Can establish academic links with renowned national and international institutions for student exchange
and interactions to enhance the level of their knowledge in the respective areas

. Can strengthen welfare measures for the faculty and staff to attract talent

. Opportunity to conduct FDPs /PDPs for Teaching and Non-teaching staff of other colleges.

. Enhancing network with Alumni (establishing Alumni Association)

. Becoming Member of Institutions Innovative Council (11C) for encouraging the students to become
entrepreneurs

7. Offer add-on courses in emerging areas of commerce ,management and technology to make the students

industry ready
8. Facilitate the students to avail the MOOCs in enriching their competencies

N

o 01k~ W

Institutional Challenge

1. Unableto offer arevised curriculum in line with the requirements of the job market and in the emerging
areas asingtitution is affiliated to University

2. Encouraging students for enrolling in add on courses ( skill building )

3. Encouraging students in preparing for competitive examinations and higher studies.

4. Convincing students to attend placement interviews

5. Bringing reputed companies for placements
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6. Encouraging staff to the changing needs of stakeholders- higher education (NEP)
7. Attracting faculty with PhD and Industry Experience
8. Networking and strengthening relationship with stakeholders

1.3CRITERIA WISE SUMMARY

Curricular Aspects

Tapasya Degree College , one of the premier institutes affiliated to Osmania University (OU), follows the
curriculum designed by the university. The curriculum is revised by the affiliating university keeping in mind
the changing social and global needs of employment to the students.

Academic processes at Tapasya Degree College are meticulously planned and streamlined, with Almanac,
Academic plan, Internal and External Timetables as per OU guidelines. The institution strictly adheres to the
academic calendar issued by the affiliating university from time to time. The curriculum of the university not
only focusses on core areas of the programs, but also addresses and integrates into curriculum crosscutting
issues relevant to Professional Ethics, Gender, Human Values, Environment and Sustainability.

The institute strives to educate students on emerging technologies through add-on or value-added courses.
Bolstering its academic credentials, Tapasya Degree college has become has become one of the few colleges
that offer a range of add-on certificate courses namely in Event Management, Investment Management Stock
Market Operations and Business Leader program etc. The college offered about 6-8 value added courses per
year and more than 80 % of the students took part in these courses during the past five years. With the result,
the collegeis able to palce good number of students.

The college follows Continuous Internal Evaluation through Slip tests, PPTs, Paper Presentation, Quiz and
Group discussions on subject related topics. The curriculum has about 50% of the courses which belong to
project work or field work and all enrolled students successfully complete these courses. Majority of the
students are benefited from experiential learning through field trips and project works.

The Institution believes in equal participation of al stakeholders for overall development of the students and
the ingtitution. Though it does not have direct control over the curriculum, the institution takes feedback on
academic performance and ambience from students, teachers, alumni and employers and analyzesit. Corrective
actions are continuously communicated to affiliating university wherever/whenever required, to make the
curriculum delivery effective , appropriate and serve the needs of the society and industry.

Teaching-learning and Evaluation

The admissions at TDC are carried out in accordance with guidelines given by Govt of Telangana and purely
depends on merit. Students are admitted to various programs through centralized online admission process. All
the qualified students will receive fee-reimbursement from the Government of Telangana Out of total
sanctioned seats, 70% are filled through Convenor and 30% through management quota. The institute focuses
on the teaching-learning process and emphasize faculty to foster a positive and supportive environment that
inspires students in all spheres of their lives. The institute is maintaining student-faculty ratio (20 :1 in AY
2022-23) in accordance with standards, for effective teaching and mentoring of students.
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Students are encouraged to handle ICT learning tools, present seminars, write articles, prepare scientific
models, present scientific papers, undergo internship in various industries and incorporated companies and
prepare for competitive examinations to pursue higher education or get a job. The ingtitute is working for
excellence and high-quality education by implementing student-centric methods to increase student
involvement in curricular, co-curricular and extra-curricular activities. The institute is encouraging students to
choose their future career paths through guidance programs. To enhance teaching abilities and promote
innovation, teachers are frequently urged to take part in conferences, seminars, FDPs and orientation/refresher
courses. Institute follows Program Outcomes (POs) given by NAAC for Three-year degree programmes.
Course Outcomes (COs) have been outlined by the institution, inline with outlined by the affiliating university,
for various programs. The examinations and evaluations are conducted using Systematic approach with
transparency and the institute has an overall pass percentage of more than 95% during the last five years.
Grievances related to examinations are addressed effectively.

Senior faculty members and Internal Quality Assurance Cell (IQAC) are engaged in monitoring al the
activities that support students for their holistic development and to encourage efficient teaching and learning
process.

Resear ch, | nnovations and Extension

Tapasya Degree College (TDC) is deeply committed to advancing research, fostering innovation, and extending
its academic influence beyond the campus.

Innovation is a cornerstone of TDC's academic strategy, evident through the establishment of innovation hubs
and incubation centers that nurture entrepreneurial ventures. These centers offer mentorship, resources, and
networking opportunities, empowering students and faculty to transform innovative ideas into viable start-ups.
The college regularly organizes innovation challenges, and entrepreneurship boot camps to stimulate creative
thinking and problem-solving skills among students. The institution organized more than 40 seminars /
workshops related to research methodology, Intellectual Property Rights (IPR) and Entrepreneurial
Development Skills during the last five years.

Extension activities form a vital part of TDC's outreach efforts, with a focus on community engagement and
societal development. The institution organized more than 40 extension and outreach activities( in the last 5
years) , including community service projects, health camps, environmental awareness drives, and educational
outreach initiatives in underserved areas during the assessment period. These programs not only benefitted the
community but also provided practical experience and social responsibility awareness to students.

TDC fosters a research-oriented culture through a vibrant calendar of academic events, such as conferences,
workshops, and seminars, attracting eminent scholars and industry experts. These events facilitate intellectual
exchange, collaboration, and continuous learning. The college emphasizes the importance of scholarly
publications, encouraging faculty and students to publish their research in reputed journals and present their
findings at national and international conferences.

Furthermore, TDC'’ s extension activities include collaborations with non-governmental organizations (NGOs),
government bodies, and industry partners, enhancing the practical relevance and societal impact of its academic
programs. By integrating research, innovation, and extension activities, Tapasya Degree College not only
contributes to academic excellence but al so drives socio-economic development, embodying its commitment to
holistic education and community service. The Institution executed around 25 MOUs during last five years.
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Some activities were also conducted under each MOU.

Infrastructure and L ear ning Resour ces

Tapasya Degree College (TDC) excelsin providing top-tier infrastructure and comprehensive library resources,
ensuring an optimal educational environment for its students and faculty. The campus infrastructure is
characterized by modern, well-ventilated classrooms equipped with smart boards and projectors, computer
studies, and other disciplines, furnished with cutting-edge equipment. The entire campus offers high-speed
internet and Wi-Fi connectivity. Ensuring safety and accessibility, the campus adheres to stringent safety
norms, including fire safety measures and emergency protocols, and features accessibility options such as
ramps, elevators, and accessible restrooms for students with disabilities. Complementing these facilities are a
well-maintained cafeteria, recreational areas, sports facilities, and on-campus medical services with a trained
healthcare professional.

The college library stands as a cornerstone of TDC's academic resources, offering a spacious, well-lit
environment with an extensive collection of books, journals, periodicals, and newspapers. It includes specia
sections for reference materials, rare collections, and course-specific resources, while the digital library extends
access to e-books, online journals, and research databases. A digital lending system facilitates electronic
borrowing and returning of books, and subscriptions to various educational portals enhance research
capabilities. The library operates with extended hours during exam periods, supported by experienced librarians
who assist with research and reference queries, and features regularly updated catalogs and intuitive search
systems.

A centralized ERP system streamlines campus administration, and smart 1D cards enhance access and
attendance management. The college is also committed to sustainability, maintaining a green campus with
initiatives like rainwater harvesting, solar panels, and waste management systems, and implementing energy-
efficient practices such as using LED lighting and reducing carbon footprints. These efforts collectively create
an environment that is innovative, sustainable, and conducive to academic excellence, reflecting TDC's
dedication to continuous improvement and student success.

The Institute has a committed team to look after various I T infrastructure works. The Institute has atotal of 320
systems out of which 312 systems are exclusively used for students, with a student-computer ratio of about 5:1
for academic purposes. The institute has a Server and 500 Mbps I nternet bandwidth to support LAN and Wi-Fi.
The total campus area is Wi-Fi enabled. The institute has a well-defined IT policy in place for the effective
utilization of the I T infrastructure. The institution has Power Generators of 63 KV A capacity and other required
safety facilities. A CCTV surveillance system has aso been in place. The institution has awell- connected fire-
fighting system in place. The Institution has firewalls and anti-virus software. The institute also has required
software as per curriculum to meet academic and administrative requirements.

The institute provides various infrastructure facilities for sports and cultural events. All the facilities at the
institution are well maintained through a systematic process and with the help of a well-defined maintenance
policy. The institution allocates budget every year for infrastructure augmentation and maintenance.

Student Support and Progression

The institution has a well-defined Vision and Mission statements. The institution provides a concession in the
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college fee to encourage meritorious students and provides financial assistance to deserving students.80% of the
students are benefitted from this initiative.

The institution strives to provide better academics for the bright future of the students. It provides the support
by conducting various capacity building & skill enhancement programmes like Campus Recruitment Training
(CRT), ICET, CAT, TOEFL etc in collaboration with other agencies. Many Life Skills & Career- Oriented
programs are conducted and most of the students benefitted from this endeavor.

The ingtitution provides support and guidance to students seeking higher education by conducting various
orientation programs on post graduation programs and also arranges campus placement drives ( more than 45
different programsdoneinthelast 5 years) for students seeking employment. Around 68% of the students have
benefitted from these programs.

The institution has a well-functioning grievance redressal mechanism that addresses grievances related to
academics, non-academic and generic issues. The anti-ragging cell ensures a friendly atmosphere among
students and swiftly addresses issues as and when they arise. This provides for a stress-free atmosphere and
enables for the holistic development of the students.

Around 68 % of students were placed and progressed to higher education during last five years and 25.82%
were qualified in state level examinations during last five years.

Students of the institution enthusiastically participated in around 16 sports and cultural programs organized by
same college and other institutions during last five years. In last 5 years students received awards and medals
for outstanding performances in sports at University/State/National level.

Alumni contributes to its Alma Maters by visiting the campus regularly and aso by conducting interactive
sessions with the students. It orients the student on various career prospects. They also provide the students
with necessary skill enhancement program which is a pre requisite in the present day by talking about their
experience.

When planning club activities for remedial classes, it's important to consider the specific needs and interests of
the students and align activities with the learning objectives of the remedial program. Activities should aim to
reinforce academic concepts while promoting a positive and supportive learning environment.

Governance, L eader ship and M anagement

Tapasya Degree College (TDC) has a governance model which is decentralized, democratic, participative and
transparent to al its stakeholders and it is in line with the Institute’' s Vision, Mission and Quality Policy. The
Institute has awell- devel oped strategic and perspective plan with tangible goals which influence the growth of
the ingtitution.

The Ingtitute adopts decentralization of various activities at various levels and functions through various
statutory and non-statutory committees. Seamless functioning of academic, administrative and financia
activities of the Ingtitute is ensured through the functioning of about 15 committees/cells. The institution has
well-defined policies and service rules.

The Institute is known for its Student Discipline, Teaching and Learning Process, Evaluation, Research and
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Development and Extension activities. Various welfare schemes such as free transport, Employee Provident
Fund (EPF), Maternity Leave, Medical Leave and CCLs are extended to teaching and non-teaching staff.

TDC implements and updates e-governance in various areas of the institution. The Institute also motivates the
faculty to attend conferences/workshops and provides financial incentives for attending the same. Faculty are
also encouraged to take part in various Faculty Development Programmes (FDPs), Orientation /Induction
Programmes, Refresher Courses, and Short-Term Courses. The institute plans all the activities and allocates the
budget at the start of the academic year. About 81% of the faculty and Non-teaching staff participated in
FDPsAdministrative training Programmes during the lpast 5 years. Both internal and external financial audits
are doneto verify any discrepancies in the areas of finance and accounts at the Institute.

TDC considersinternal quality atop priority. The Institute strategically enhances the quality of the teaching and
learning process through continuous new initiatives such as Faculty Self-Appraisal, Training Programs for
Teaching and Non-teaching staff, Workshops, Conferences, Educational Reforms, Setting Quality Benchmarks,
Key Performance Indicators, Incentives, and Student Mentoring System etc. through IQAC of the Institute.

The institution has a well-established IQAC. Institute’s IQAC has taken up various quality initiatives such as
feedback from various stakeholders, and collaboration with various institutes. The IQAC also conducts its
meetings regularly, drives many quality initiatives and takes corrective actions wherever required to enhance
different quality parameters.

I nstitutional Values and Best Practices

Tapasya Degree College maintains a well-balance between academics and overall performance of the students.
The institute has taken various strategic steps from time to time to stay tuned with the vision and mission of the
institution.

Tapasya Degree College ensures gender parity not just in terms of the number of career possibilities available
to women, but aso in terms of their representation in the organization. The Institute has around 29% girl
students and 51% female employees. Various strategic initiatives are performed from time to time to increase
gender awareness and give equal chancesfor all genders. Women Empowerment Cell was formed to ensure the
safety and security of female teachers and students.

The institution follows safe practices in disposing different types of wastes. The Ingtitute has implemented
various green practices and promoted and improved eco-friendly environment on the campus. Various audits
such as energy and green audits are conducted on regular basis. The Institute has installed CFL bulbs/ tubes for
conservation of energy. It has also taken several initiatives to reduce, recycle, and reuse the various forms of
trash . For the Ingtitution, several audits such as energy, green, and environmental are performed. TDC has also
been recognized for implementing different green initiatives on campus. Through itsinfrastructure, the Institute
offers divyangjans access to a variety of facilities.

Several activities by student bodies are also encouraged. Student Clubs are constituted under different
departments for conducting several events like National Celebrations like Independence day, Republic Day.
Birthdays & Death Anniversaries of National Leaders are aso celebrated. Events related to sports, tradition &
cultural reinforce the human value & instill ethicsin the staff & students,

Personalized mentoring system (one of institute best practices) and Enhancing employability skillsthrough skill-
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based Trainings have been two best practices implemented by the Institution. Mentoring system implemented
by the institution showed a positive impact on various functional areas of the institution. The Institute has
imparted various skills to the students to make them employable by the end of their program duration. Regular
assessments and tailored training yielded the best results in terms of placement offers

The institution constantly evaluates its best practices and continuously improves on them. As a distinctive
practice the Institute has conducted various oriented skills courses to the students to make them employable by
end of their program duration. Institute promotes student club activities (one of the best practices) and
meticulously plans and executes with the cooperation of faculty and students.

Institute has a distinct practice -CRT (Corporate Recruitment Training), to enrich students in soft skills and
competitive exams like ICET (Integrated Common Entrance Test) coaching etc which increased the
employability skillsin the students.

Thus the ingtitute follows best practices and distinctive practices in every sphere to provide a safe and

productive environment for the students aswell as increase their employability skills and entrepreneurial skills
to sustain in their careers and lives.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name TAPASYA DEGREE COLLEGE

Address Opp Shah Function Hall, Red Hills, Lakdi Ka Pul
City HYDERABAD

State Telangana

Pin 500004

Website www.tapasyaedu.com

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal K Prashanth | 040-8074753127 9848580559 - tapasyaugcollegelk
Kumar d@gmail.com
IQAC/CIQA Reddladenne  040-8885550173 9705288887 - kesavanarayana89
coordinator Chennakesava @gmail.com

Status of the I nstitution

Institution Status Private and Self Financing

Type of Institution

By Gender Co-education

By Shift Regular

Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details
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State

University name

Document

Telangana

Osmania University

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodies like
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr = Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
No contents
Recognitions

Potential for Excellence(CPE)?

Isthe College recognized by UGC as a College with | No

other governmental agency?

Isthe College recognized for its performance by any | No

L ocation and Area of Campus

Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.

Main campus Opp Shah Function Hall, Red | Urban 0.58 2369.027

area Hills, Lakdi Ka Pul

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Level

Name of Pro
gramme/Co
urse

Duration in
Months

Entry
Qualificatio
n

Medium of
I nstruction

Sanctioned
Strength

No.of
Students
Admitted

uG

BBA,Manag
ement,BUSI
NESS
ANALYTIC
S

36

Intermediate

English

180

123

uG

BBA,Manag
ement,

36

intermediate

English

60

59

uG

BCom,Com
merce, COM
PUTER APP
LICATIONS

36

intermediate

English

120

61

uG

BCom,Com
merce,HONS

36

Intermediate

English

240

190

uG

BCom,Com
merce, TAXA
TION

36

Intermediate

English

60

47

uG

BCom,Com
merce,GENE
RAL

36

Intermediate

English

180

153

uG

BCom,Com
merce,BUSI
NESS
ANALYTIC
S

36

Intermediate

English

60

30

Position Details of Faculty & Staff in the College

Page 12/85

19-12-2024 03:20:12



Self Study Report of TAPASYA DEGREE COLLEGE

Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Made Female Others Tota Made Femae Others Total
Sanctioned by the | O 0 0
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0
Sanctioned by the | Q 20 63
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 16 4 0 20 30 33 0 63
Y et to Recruit 0 0 0

Non-Teaching Staff

Male Female Others Total
Sanctioned by the UGC 20
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 20
Sanctioned by the 20
Management/Society or
Other Authorized
Bodies
Recruited 7 13 0 20
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 1
M anagement/Society or
Other Authorized
Bodies
Recruited 1 0 0 1
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 16 4 0 0 0 0 20
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 30 33 0 63
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Part Time Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State  From Other NRI Students Foreign Total
WhereCollege | Statesof India Students
is L ocated
uG Male 469 0 0 0 469
Femde | 104 0 0 0 194
Others 1 0 0 0 0 0
Provide the Following Details of Students admitted to the College During thelast four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Mae 14 13 8 2
Female @12 16 12 3
Others 0O 0 0 0
ST Mae 3 0 0 0
Female O 0 0 0
Others O 0 0 0
OBC Mae 179 47 52 30
Femae @ 102 44 55 38
Others 0O 0 0 0
Genera Mae 105 228 184 131
Female | 79 214 221 92
Others O 0 0 0
Others Mae 0 0 0 0
Femae O 0 0 0
Others 0O 0 0 0
Total 494 562 532 296

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:
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Osmania University, a state university which follows
aroad map or guidelines prepared and provided by
the State Government and UGC. Though the
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ingtitution does not have complete flexibility in
offering multi- disciplinary/interdisciplinary courses,
it has been encouraging the students to take up multi-
disciplinary/interdisciplinary courses. Theinstitution
is also offering various multi-
disciplinary/interdisciplinary coursesin the form of
value-added or add-on courses.

2. Academic bank of credits (ABC): The provisions of Academic bank of Credit proposed
in the draft of NEP is to facilitate multiple entries and
exit pointsin their academic programs. Thisisan
innovative ideato earn and deposit credit through
Nationa schemeslike SWAYAM, NPTEL, and V-
Lab. It shall be also considered for credit transfer and
accumulation in this provision. By these, the students
will be able to earn credits and get the programs
completed. Tapasya degree college shall abide by the
curriculum and structure prepared by the affiliating
university in thisregard. For this purpose, a
centralised database along with the database of the
college isto be established to digitally store the
academic credits earned by the students from various
courses, so that the credit earned by student
previously could be forwarded. For monitoring ABC,
proper technical support system isto be created.

3. Skill development: Being an affiliated college, our course structure and
the content for pedagogical transaction is designed by
the parent university as per the UGC guidelines.
Keeping in view the growing demand of skilled work
force in both public and private sector, Higher
education institutions are framing their curriculum
accordingly. Tapasya Degree College has signed
MOU’ s with other reputed institutes, offering Cloud
Computing, Entrepreneurship Development, Digital
Marketing, practical accounting, Problem solving
with Python Programming etc. Need of the hour isto
produce young generation obtaining degreesin their
choice of subjects and additional skill course that will
help them to start their own entrepreneurship after
leaving the college.

4. Appropriate integration of Indian Knowledge In order to integrate the local language, art and
system (teaching in Indian Language, culture, using | culture, compulsory activitiesin the curriculum are to
online course): be added like literary activities, i.e. through

organizing group
discussiong/interactions/symposiums on Language
and Culture related topics, in local languages will
fetch an extra credit to the student. Frequent field
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trips to local heritage sitessmuseum shall value our
own culture and traditions. Thiswill boost tourism
sector in Telangana and create awareness among the
students. Our institution celebrates Hindi Diwas, and
Mathru Bhasha Dinotsavam by inviting eminent
personsto deliver the guest lecturesin the regional
languages and conducting several competitions for
the students. College has also conducted Webinars
and online Quiz programs successfully. The college
has been celebrating the regional festivals, i.e.
Bathukamma, Sankranthi, Deepavali, Ugadi, 1d
Milap, Christmas festival celebrations, with great
fervour.

5. Focus on Outcome based education (OBE):

The student learning outcome based education can be
defined in terms of knowledge, skills, understanding,
values, ethics, attitude and employability. The course
syllabus has been designed by the University with
due consideration to economic and social needs at
large, so asto apply the spirit of NEP. The Course
Objectives (COs) are aligned to the Program
Objectives (POs) and Program Specific Objectives
(PSOs). In evaluating the attainment of COs, POs,
the college has rich human resources who are trained
on OBC and arobust mechanism in place..

6. Distance education/online education:

With the experience gained during the closure period
of Covid-19, access to online resources by our faculty
and students will not be a constraint anymore. This
can be considered as the new normal, whichis
envisaged in New Education Policy aswell. During
new normal times, the college has prepared the
teaching learning process delivered through different
online modes like Zoom app, Google Mest, etc.
College has created Program wise student WhatsA pp
groups and posted the information of the classes
every day. The college campusis Wi-Fi enabled and
hence no hindrance in online education has taken
place. Hence, the college is well prepared for the
online education to meet the future challenges.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Page 18/85

Electoral Literacy Club (ELC) has been set up in
Tapasya Degree College in 2022. The principal isthe
Chairperson of the ELC and IQAC Officer asthe
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faculty coordinator. Two students are al so appointed
as Student Coordinators. The main objective of ELC
isto use practical experience to teach students about
voter registration, the electoral process, and
associated topics through hands on experience and to
enable the target audience to exercise their right to
vote in a self-assured, relaxed, and morally
responsible manner and sensitizing the student’s
community about democratic rights.

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional? Whether the ELCs
are representative in character?

Page 19/85

The Institution has the Electoral Literacy Club (ELC)
functional with the following office bearers:  Dr
G.Sumanth Kumar Associate Professor& Principal -
ELC Coordinator « Mr. K. Prashanth Kumar , Asst.
Professor IQAC coordinator - ELC Additional
Coordinator « Mr.Sai Kiran Jaiswal, 111 B.Com
student - Student Representative « Mr. Kartikeya, 111
B.B.A student - Student Representative. ELCs
representative in character « To create awareness and
interest among faculties and students through
awareness activities and camps. ¢ To educate the
targeted populations about voter registration,
electoral process and related matters. « To familiarize
the targeted populations with EVM and to educate
them about robustness of EVM and integrity of the
electoral process using EVMSs. « To help the targeted
unaware people understand the value of their vote to
ensure that they exercise their suffrageright in a
confident, comfortable and ethical manner. » To
facilitate voter registration for its eligible members
who are not yet registered. « To develop a culture of
electoral participation and maximize the informed
and ethical voting and follow the principle ‘ Every
Vote Counts and "No Voter to be Left Behind".
To motivate the students to participate in the ELC
activities. ELCs representative in character » To
create awareness and interest among faculties and
students through awareness activities and camps. ¢
To educate the targeted popul ations about voter
registration, electoral process and related matters. ¢
To familiarize the targeted popul ations with EVM
and to educate them about robustness of EVM and
integrity of the electoral processusing EVMs. ¢ To
help the targeted unaware people understand the
value of their vote to ensure that they exercise their
suffrage right in a confident, comfortable and ethical
manner. * To facilitate voter registration for its
eligible members who are not yet registered. « To
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develop aculture of electoral participation and
maximize the informed and ethical voting and follow
the principle ‘Every Vote Counts and ‘No Voter to
be Left Behind'. « To motivate the students to
participate in the ELC activities.

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

Activities done by the EL C of Tapasya Degree
College are asfollows. « To facilitate voter
registration for its eligible members who are not yet
registered. « Awareness Campaigns are conducting
for educating the public in the nearby villages. » To
educate the targeted populations about voter
registration, electoral process and related matters
through hands on experience » To raise awareness
among students and faculty through workshop in
association with Gram panchayat of nearby villages.

4. Any socialy relevant projects/initiatives taken by
College in electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

The institution wants to devel op the electoral
engagement culture among young people and
potential voters through ELC. The activities have
been thoughtfully created to transmit certain
knowledge that would enable them to become
"Empowered (Prospective) Voters. The ELC takes
initiatives to host programs that are socialy relevant
to electoral related issues and raise understanding of
electoral processes, through debates, €l ocution, essay
writing, and poster presentations. 1. To ensure that
the target audience understands their right to votein a
self-assured, relaxed, and morally responsible manner
by helping them realize the importance of their vote.
2. To promote electoral participation and increase the
moral voting.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
ingtitutionalize mechanisms to register eligible
students as voters.

Through engaging activities and practical experience,
the EL C serves as a platform to promote el ectoral
literacy among students in the age range of 18 to 21.
It also serves to educate them about their voting
rights and familiarize them with the registration and
voting processes, all while remaining apolitical,
neutral, and nonpartisan. Activities are created to
energize and inspire students, encouraging them to
reflect and pose questions.

Page 20/85
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1 Students

11

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
1588 1390 1124 892 682
File Description Document

Upload Supporting Document

View Document

Institutional datain prescribed format

View Document

2 Teachers

21

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 83

File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
83 70 56 45 34

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

565.42

428.68

276.21

271.36

75.83
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Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

Tapasya Degree Collegeis an affiliated institution under Osmania University and follows the scheme and
syllabus prescribed by the program which is designed by the Board of Studies of the university. The
affiliated colleges must follow the syllabus designed by the parent University. Depending on our
resource potentiality, institutional goals and concern towards the students, Tapasya Degree College
imparts quality education.

Our college is currently implementing the following mechanism for an effective delivery of curriculum.
Accordingly, aplan of action and its implementation takes place under the supervision of the Head of the
institution.

At the beginning of each academic session, college prepares a proposed academic calendar. Time table
committee designs time table for all UG programmes as per the university norms. It is displayed on the
Notice board. Teachers are informed about their workload and courses (subjects). Teachers often refer to
the standard reference books prescribed by the university, along with the latest information available
through online and other resources for the effective implementation of curriculum.

On the re-opening day of the college, a staff meeting is held to discuss the systematic implementation of
the curriculum, this meeting focuses on allotting responsibilities to the Heads of Departments.
Additionally, various committees are formed to ensure these responsibilities are effectively managed
with respect to academic records.

For overall quality enhancement teachers are motivated to participate in seminars, workshops,
conferences, refresher courses, orientation programs etc. Teachers are motivated to participatein research
and extension activities, exchange program also. All the academic activities are closely monitored by the
IQAC, to help the college administration perform impeccably. The IQAC issues notices and directions to
all the Heads of the Departments at the regular review meeting, held regarding the curriculum.

Apart from classroom teaching, Teachers engage students in Group Discussion, Sessional Exam,
Demonstrations, Debates, Power Point Presentations, Fields Visits, Assignments to render effective
implementation of the prescribed curriculum. Based on semester-wise result analysis, corrective
measures are suggested by IQAC. In addition, bridge courses and remedial lectures are conducted to the
poorly performed students. Academic review and feedback are taken periodically.

Teachers update themselves with the current research and teaching techniques and hence, teach
effectively. The faculty members of the college actively engage in paper setting and evaluation process.
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The college adopts continuous evaluation of students through internal tests, submission of assignments,
and Seminars Presentations in developing skill sets of students.

1.2 Academic Flexibility
121

Number of Certificate/Value added cour ses offered and online cour sesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 25

File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Value added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

122

Percentage of studentsenrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 92.42

1.2.2.1 Number of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2022-23 2021-22 2020-21 2019-20 2018-19
1476 1383 939 785 663
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File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.31

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

The institute implements the curriculum provided by the university with which it is affiliated. Curriculum
topicsinclude Professional Ethics, Gender, Human Values, Environment, and Sustainability.

Human Values and Professional Ethics

The ingtitution offers a course on human values and professional ethics each semester to raise awareness
about moral values, character development, cooperation, the sustainabl e relationship between people, and
the empathy involved in technical activities. The ultimate goal of this course is to promote professional
ethics among students and faculty through the use of online plagiarism-checking software and apply
concepts of professional ethics to their professional practice. The faculty assists students in organizing
awareness campaigns, blood donation camps, health screening camps, and hygiene and health awareness
programs. Moreover, the institution's NSS students regularly participate in Swatch Bharat-related
activities.

Gender Sensitization

Every academic year, the course on Gender Sensitization is offered in the form of curricular, co-
curricular, and extracurricular activities. This course alows the entire class to interact with real-world
situations, such as fieldwork, seminars, and socia gatherings, etc.

This course has the following primary goals:

e Raise awareness about equality in the law, social system, and democratic activities

e To provide an integrated and multidisciplinary framework for comprehending the social and
cultural construction of gender.

e To teach young boys and girls gender awareness and to instill positive values that support girls
rights.

¢ To educate students about the status of women and their impact on the nation's development.

e To provide students with the opportunity to reflect on their own socialization process and attempt
to resist itsinfluence.

In addition, the institution conducts a number of programs to address women-related issues with the
assistance of awomen empowerment cell. This women's empowerment cell focuses on the identification
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and resolution of any gender-sensitive issues. On International Women's Day, the ingtitution's technical
associations conduct a variety of activities to empower women. Periodically, various topics including
gender equality, respect, and empowerment are discussed in the cell.

Environment and Sustainability

This course hel ps students understand the significance of ecological balance for overall development and
provides them with the critical thinking skills necessary to develop and implement sustainable solutions.
The course "environmental studies’ assists students in understanding the significance of the environment
and its preservation. The institution conducts debates and group discussions on a variety of
environmental and sustainability-related topics to enhance students' comprehension of the significance
and depth of these fields. The institution hosts seminars, field trips, and guest lectures on special days
such as Environmental Day, Earth Day, and World Water Day. Students are made aware of
environmental and sustainability concerns.

132

Per centage of studentsundertaking project work/field work/ inter nships (Data for the latest
completed academic year)

Response: 40.81

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 648

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.4 Feedback System
1.4.1

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website

Response: C. Feedback collected and analysed
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File Description

Document

Feedback analysis report submitted to appropriate
bodies

View Document

At least 4 filled-in feedback form from different
stake holders like Students, Teachers, Employers,
Alumni etc.

View Document

Action taken report on the feedback analysis

View Document

Page 27/85

19-12-2024 03:20:12


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116650/1.4.1_1719745711_15227.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116650/1.4.1_1719745714_15227.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116650/1.4.1_1719745718_15227.pdf

Self Study Report of TAPASYA DEGREE COLLEGE

Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
211

Enrolment percentage

Response: 78.99
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)

2022-23 2021-22 2020-21 2019-20 2018-19

494 562 532 296 296

2.1.1.2 Number of sanctioned seatsyear wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
840 660 660 300 300
File Description Document
Institutional datain the prescribed format View Document

Final admission list as published by the HEI and View Document
endorsed by the competent authority

Document related to sanction of intake from View Document
affiliating University/ Government/statutory body
for first year’s students only.

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation
policy for the first year admission during the last five years

Response: 48.26

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five
year s (Exclusive of supernumerary seats)
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2022-23

2021-22

2020-21

2019-20

2018-19

182

156

174

75

91

2.1.2.2 Number of seats earmarked for reserved category asper GOI/ State Govt rule year wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
450 330 330 145 150
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as
published by the HEI and endorsed by the
competent authority.

View Document

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in
English to be provided as applicable)

View Document

2.2 Student Teacher Ratio

221

Response: 19.13

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231

Response:

Page 29/85

Student centric methods, such as experiential learning, participative lear ning and problem solving
methodologies are used for enhancing lear ning experiences and teachersuse | CT- enabled tools
including online resour ces for effective teaching and lear ning process
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Faculty use following ICT toolsin the process of teaching and learning :

Projectors- Projectors are available in classrooms/labs.

Online Classes through Zoom, Google Meet, Microsoft Teams.

Video Conferencing- Students are counselled with the help of Zoom/ Google meet applications.
Video Conferencing- Students are counselled with the help of Zoom/ Google meet applications.
Seminar Rooms- One seminar hallsis equipped with al digital facilities.

Online quiz- Faculties prepare online quiz for students after the completion of each unit with the
help of Google Forms.

Various classroom teaching methods based on the requirement of different subjects are regularly used for
the effective delivery of the curriculum such as:

e Chalk and talk methods to explain & interact with students.

e PPT-OHP

e Dictation of class notes by teachers thereby improving the listening skills.

e Conduct of Periodical internal examinations for Assessment.

e Group discussion in the class room to engage students in communication.

e Seminars by the students relating to curriculum to boost their academic awareness.
e Paper presentation by the students to encourage students.

e Field work/project work/visits and educations tour are conducted regularly.

e Theinstitution collects feedback from the students at the end of every semester.

Experiential Learning:

Experiential learning is an educational approach that emphasizes hands-on, practical experiences as a
central part of the learning process. Rather than relying solely on traditional classroom instruction,
experiential learning encourages students to engage directly with the subject matter through activities. It
encourages active participation, reflection, and the application of knowledge in authentic contexts,
preparing students more effectively for future careers and responsibilities.

e Field/ industry visits Education tours for projects, internships to acquaint with the challenges and
problems of the larger society and industry and to sharpen the application skills of the knowledge
acquired in the classrooms.

e Students also encouraged to do Poster Presentations, Chart-making and participate in
Associations / Club Activities like the Business Creators club, Eco-Warriors Club and
Conguerors club to promote team spirit and collaborative learning

Participatory Learning:
Some of the participative learning methods adopted by college are :

e EDUTOUR Program- All the students are taken for Industrial visit every academic year. The
students have visited COCA COLA company, ICRISAT and PARLE-G biscuit company etc.
with such programs students got the idea about Supply Chain Management, Production Process,
On Time Delivery, Health and Hygiene, ABC Costing, etc.

e Student Study groups to participate in active teaching and learning and they are encouraged to
join in the group discussions, group poster presentations to promote self-learning, team spirit
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through participation.

e Celebration and Observation of Important days in the Academic year which would promote
learning based on participation where students get educated about the importance of the
day/personality/event.

Problem solving methodologies
Students are encouraged to involve in problem solving methodologies like case studies, anayzing

financia statements and management games, project works to enhance their practical problem-solving
ability.

Teacher Profileand Quality
24.1

Per centage of full-time teacher s against sanctioned postsduring the last five years

Response: 100

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
83 70 56 45 34
File Description Document

Sanction letters indicating number of posts View Document
sanctioned by the competent authority (including

Management sanctioned posts)

242

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 33.68

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
during thelast fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

22

21

20

18

16
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File Description Document

List of faculties having Ph. D./ D.Sc./ D.Litt./ View Document
L.L.D along with particulars of degree awarding
university, subject and the year of award per
academic year.

Institution data in the prescribed format View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by | View Document
UGC recognized universities

2.5 Evaluation Process and Reforms
251

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

Response:
M echanism of Internal Assessment

In order to ensure transparency in internal assessment, the system of internal assessment
is communicated with the students well in time. The principal holds meetings of the faculties and directs
them to ensure effective implementation of the evaluation process.

The college adopts transparent continuous evaluation process through Group Discussion, internal
evauations, assignments and project works. The performance of the students is displayed on the Notice
board and communicated to the students. Personal guidance is given to the poor performing students after
their assessment. Students appearing for Second /third year are asked to deliver the seminars of the
concerned subject. Topics are given by the concerned faculty to the students to prepare for power point
presentation.

For transparent and robust internal assessment, the following mechanisms are conducted

e Internal Examination .

Question Paper Setting.

Conduct of Examination

Result display

Interaction with students regarding their internal assessment.

The method of internal assessment hel ps the teachers to eval uate the students more appropriately. Due to
internal assessment, the interest of the student towards learning and attending classes would also be
increased.

Page 32/85 19-12-2024 03:20:12


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116650/2.4.2_1719745802_15227.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116650/2.4.2_1719770970_15227.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116650/2.4.2_1719745806_15227.pdf

Self Study Report of TAPASYA DEGREE COLLEGE
#M echanism of External Assessment
External Assessment would be conducted by Osmania University in the form of

e Written Exam(Pass/Fail)
e VivaVoce (20 marks)

#Grievance Redressal System

The Grievance Redressal Cell (GRC) aimsto look into the complaints lodged by any student and redress
it as per requirement. The students can state their grievance regarding any academic or non- academic
matter within the campus through the online and grievance/ suggestion box.

Objectives

The Grievance Redressal Cell has been developed to settle the grievances of the students and other
stakeholders within a reasonable time period for further strengthening the bond of the students with the
ingtitution by providing them with all kinds of facilities to a satisfactiory level for maintaining a
convenient ambience of academic teaching and learning.

M echanism of the GRC

1. Grievance redressal cell (GRC) considers only individual grievances of specific nature of students and
staff.

2. The GRC does not consider any grievance of general applicability or of collective nature raised
collectively by more than one employee/student.

3. Post receipt of the complaint/application the committee decide on the merit of case regarding the
scope of further discussion.

4. The GRC mediates between complainant and defendant against whom the complaint has been made, if
required.

5. GRC considersredressing of grievances within areasonable time.

6. The cell givesreport to the principal about the cases attended to and seek relevant guidance.

Scope

The student grievances about any academic or non- academic matters related to —Timely issue of
duplicate Mark-sheets, Transfer Certificates, Conduct Certificates or other examination and scholarship

related matters, misgivings about conditions of sanitation, victimization by faculty and any other
offensive activity is resolved within the stipulated time.

2.6 Student Performance and L ear ning Outcomes
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26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:

Course Outcomes (COs) are defined by the affiliating university along with the syllabus for each course
in the curriculum. The affiliating university follows Bloom’s taxonomy in defining the COs. The COs
provided by the university are verified by the faculty and corrected to be in line with Bloom’ s taxonomy.

The institution follows 07 Programs Outcomes (POs) as prescribed by the NAAC in its manual. In
addition, every program has 2 to 3 Program Specific Outcomes (PSOs). All the PSOs also follow
bloom’s taxonomy in their formulation. The PSOs are formed at the department level and discussed in
detail in department academic committee meetings for their correctness and relevance. These PSOs are
approved by IQAC and Governing Body as well.

The institution has well defined Course Outcomes (COs) and Program Specific Outcomes (PSOs) apart
from Program Outcomes (POs) defined by NAAC.

e Course Outcomes for all Programs: COs are defined for all the courses in the syllabus books
and they are widely circulated. COs of selected courses of all the programs are aso attached.

¢ Display on Website: The POs, PSOs and COs statements of all the programs are posted on the
institute’ s website under the respective departments.

e Display in Prominent places: The statements are exhibited in Principal’s office, HODs office,
Notice boards, Common facilities, and at al other important vantage points.

e Communication to the teachers: The Institution has a multi-layered, multi-point and multi-
faceted process related to communicating the POs, PSOs and COs to the teachers and students.

» Approved POs/PSOs and COs are distributed to the faculty.

e Communication to the Students. COs, POs/PSOs are communicated to the students through the
following means.

e First year Induction Programme: Dedicated lecture-demos are organized as a part of the
Induction Programme in which POs/PSOs are presented and explained to the students.

e Introduction of Course Outcomes. Respective COs are presented at the beginning of each
course throughout the programme

¢ Display of Outcomesin the Department Corridors. Multi-colored Foam boards depicting the
POs are placed for wider awareness among students regarding the matter.

e Question papers of Continuous Assessment: The questions for continuous assessment exams
are set, reflecting the COs of the particular course along with intellectual levels of learning.

Trainings and Workshops on OBE: The Institution has been conducting training programs and
workshops on OBE to the students, faculty and Non-teaching staff to inculcate the spirit of OBE and to
disseminate the applicable information.

2.6.2
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Attainment of POs and COs are evaluated.
Explain with evidencein a maximum of 500 wor ds
Response:

The institution evaluates the attainment of COs and POS/PSOs for every batch. The attainment of
outcomes has been helpful in implementing outcome-based education and enhancing the teaching-
learning experience at the ingtitution.

Attainment of COs POs, and PSO

Initially, attainments of Course Outcomes (COs) are computed using both direct and indirect methods.
Attainments of Program Outcomes (POs) and Program Specific Outcomes (PSOs) are done from the
attainment of COs through the course and program articul ation matrices.

Attainment Procedure of COs:

It is done using the direct method and indirect method. As a part of the direct method, CO attainment is
computed using marks obtained by the studentsin Continuous Internal Examinations (CIE) and Semester
End Examinations (SEE). It is ensured that COs are well articulated for each course before computing the
attainments of COs. Each question of the internal marks is mapped to the respective CO. Weightage of
30% and 70% are assigned to CIE and SEE respectively to compute direct CO attainment. Course end
survey is conducted for each course and indirect attainment of COs is computed. Direct attainment of
COs and Indirect attainment of COs are given weightage of 80% and 20% respectively in computing the
final attainment of COs.

Attainment Procedur e of POSPSOs:

Attainment of POS/PSOs is done using both direct and indirect methods. Direct attainment of POS/PSOs
is done from the attainment of COs. From the attainment of CO and course articulation matrix, direct
PO/PSO attainment is done for each course. By using the program articulation matrix and PO/PSO
attainment of each course, direct PO/PSO attainment for the program is calculated. Indirect attainment of
POs/PSOs is done using a Program exit survey, Employer survey and Alumni survey. A weight of 10%
is given to each of the indirect methods of attainment. The final attainment of PO/PSO is done by
assigning weights of 70% and 30% to direct and indirect attainments, respectively.

2.6.3
Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 82.28

2.6.3.1 Number of final year students who passed the univer sity examination year wise during the
last fiveyears
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2022-23

2021-22

2020-21

2019-20

2018-19

406

246

190

238

53

2.6.3.2 Number of final year studentswho appeared for the univer sity examination year-wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
480 277 278 270 72
File Description Document

Institutional datain the prescribed format

View Document

Certified report from Controller Examination of the
affiliating university indicating pass percentage of
students of the final year (final semester) eligible
for the degree programwise / year-wise.

View Document

Annual report of controller of Examinations(COE)
highlighting the pass percentage of final year
students

View Document

2.7 Student Satisfaction Survey

2.7.1

Online student satisfaction survey regarding teaching lear ning process

Response: 3.53

File Description

Document

Upload database of all students on roll as per data
template

View Document
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research
311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 0

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
321

Institution has created an ecosystem for innovations, Indian Knowledge System (1K S),including
awareness about I PR, establishment of IPR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:

In today's rapidly evolving global landscape, innovation stands as a cornerstone for progress and
competitiveness across all sectors. Recognizing this reality, educational institutions, particularly degree
colleges offering courses like BBA and B.Com, have increasingly embraced the imperative of nurturing
innovation among their students. One of the key strategies employed by such ingtitutions is the
establishment of comprehensive ecosystems dedicated to fostering innovation, often comprising
incubation centers and various initiatives aimed at facilitating the creation and transfer of knowledge.

At the heart of this ecosystem lies the Tapasya Incubation Center—a dynamic hub designed to provide
budding entrepreneurs and innovators with the necessary resources, mentorship, and infrastructure to
transform their ideas into viable ventures. These centers serve as catalysts for innovation, offering a
supportive environment where students can explore, experiment, and refine their entrepreneuria
aspirations under the guidance of experienced mentors and industry experts. By offering access to
funding opportunities, networking events, workshops, and specialized training programs, incubation
centers empower students to navigate the complex landscape of entrepreneurship with confidence and
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resilience.

Moreover, the Tapasya Degree College's commitment to fostering innovation extends beyond the
confines of its incubation center, encompassing a myriad of initiatives aimed at cultivating a culture of
creativity and knowledge exchange among students and faculty. Collaborative platforms such Ideation
Workshops, and Innovation Challenges provide students with opportunities to collaborate across
disciplines, harness their collective expertise, and tackle rea-world problems through innovative
solutions. By encouraging interdisciplinary collaboration and fostering a spirit of curiosity and
experimentation, these initiatives enable students to broaden their horizons, think critically, and develop
the skills necessary to thrive in an increasingly dynamic and interconnected world.

Furthermore, the institution actively promotes the transfer of knowledge and technology from academia
to industry through strategic partnerships and collaborative research endeavors. By forging alliances with
industry leaders, research institutions, and government agencies, the institution creates avenues for
students and faculty to engage in applied research, technology transfer, and industry-driven projects that
address pressing challenges and opportunities in the market. Through initiatives such as industry-
sponsored research programs, technology licensing agreements, and collaborative innovation hubs, the
institution facilitates the seamless exchange of ideas, expertise, and resources between academia and
industry, driving economic growth, and societal impact. Thereby creating a vibrant ecosystem that
nurtures innovation & enterprenuership.

In addition to nurturing entrepreneurial talent and fostering industry collaborations, the ecosystem at
Tapasya Degree College for innovation plays a crucial role in enhancing the overall learning experience
and employability of its students. By integrating innovation and entrepreneurship into the curriculum and
providing students with hands-on learning experiences, the institution equips them with the mindset,
skills, and competencies needed to thrive in the 21st-century economy. Whether through internships,
projects, or experiential learning opportunities, students are encouraged to apply their knowledgein real-
world settings, develop their problem-solving abilities, and cultivate an entrepreneurial mindset that sets
them apart in the job market.

3.2.2

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 47

3.2.2.1 Total number of workshops/seminar s/confer ences including programs conducted on
Resear ch M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise during
last five years

2022-23 2021-22 2020-21 2019-20 2018-19

10 11 06 10 10

Page 38/85 19-12-2024 03:20:12



Self Study Report of TAPASYA DEGREE COLLEGE

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

3.3 Resear ch Publications and Awards
331

Number of research paperspublished per teacher in the Journals notified on UGC carelist during
thelast fiveyears

Response: 0.19
3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wiseduring the
last five years
2022-23 2021-22 2020-21 2019-20 2018-19
2 1 2 6 5
File Description Document
Link to the uploaded papers, the first page/full View Document

paper(with author and affiliation details)on the
institutional website

Link to re-directing to journal source-cite website | View Document
in case of digital journals

Linksto the papers published injournalslistedin | View Document
UGC CARE list or

Institutional data in the prescribed format View Document

3.3.2

Number of books and chaptersin edited volumes/books published and papers published in
national/ inter national conference proceedings per teacher during last fiveyears

Response: 0.01

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years
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2022-23 2021-22 2020-21 2019-20 2018-19
0 1 0 0 0
File Description Document

List of chapter/book along with the links
redirecting to the source website

View Document

Institutional datain the prescribed format

View Document

Copy of the Cover page, content page and first

View Document

page of the publication indicating ISBN number
and year of publication for books/chapters

3.4 Extension Activities
34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during thelast five years.

Response:

Tapasya Degree College organizes and participates in various extension activities with a dual objective
of not only sensitizing students about various social issues but also contribute to the community and
strengthening community participation. The NSS unit of the institution has taken part in various
initiatives such as organizing camps, Swachh Bharat initiatives, blood donation camps, awareness
programmes on AIDS prevention, Awareness programs on Voter enrollment, and Environmental
protection. The institute, in association with its NSS, and NCC and other collaborative agencies,
organized more than 60 events successfully during the assessment period. Most of the students actively
participate in extension and outreach activities. The average Percentage of students’ participation during
last five years was found to be about 99.98%.

Various extension activities were conducted during the celebration of World Consumers Rights Day,
International Yoga Day, Fit India freedom run and Rasatriya Ektadiwas. More number of students
usually take part in extension and outreach activities organized by the institution. Awareness of
Consumers' rights and duties is significant in the process of economic development of the country. The
institution received more than 40 of awards and appreciations for its contribution to various extension
and outreach activities during 2018-19 to 2022-23.

The institution organized various outreach activities related to yoga to promote activities related to better
health. Programs such as ‘Save our Environment’, tree plantation drive in collaboration with Green
Initiative, etc. encourage the students in planting trees and protect the environment. Organizing Blood
donation camps on Campusis aregular feature wherein students and staff donate blood.
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Apart from the above events the college conducted Swachh Sevain nearby villages. The institution
received a letter of appreciation for its contribution from RED CROSS Hyderabad, SETNEL Hyderabad,
NYKS Hyderabad ,SUITS Hyderabad, NCC and other non- government agencies for its active
participation in various NSS events.

Participation of student volunteers in Republic Day Celebrations, Pulse polio drive, awareness on road
Safety rally and RRR- (Reduce, Reuse, Recycle) connects students with the larger environmental and
social issues in the community and makes them socially responsible and sensitive and thus facilitates in
the holistic and sustainable devel opment.

The institution also adopted two villages nearby. Activities such as Swachha Bharat, Health & Hygiene,
Digital Literacy, Sanitation drives etc. were conducted at these villages.

34.2

Awards and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:

Regularly, the institution has organized numerous extension and outreach activities through its NSS unit
of the institution. Numerous organizations have lauded the institution's efforts for its outstanding
contribution to these activities. Here are some of the awards and commendations the institution has
received.

As part of its extension operations through the National Service Scheme, TDC organizes numerous
Community outreach, socioeconomic and health awareness, and environmental awareness programs in
and around the college (NSS). In order to bring the college's services closer to the public, the primary
objective of this extension effort is to instill civic consciousness in al of the institution's stakeholders.
The college has received awards and commendations from government and non-government
organizations in recognition of the institution's internal and external development efforts. These awards
include letters of appreciation from government and non-government organizations. The Indian Red
Cross Society organized blood donation camps at the college and praised the NSS unit and
administration for their efforts.

The college has received widespread acclaim for this achievement. In addition, the institution has
received letters of appreciation for plantation programs, NSS special camps, health awareness programs,
etc. Additionally, numerous organizations honoured students and faculty for their participation in
extension events. Here are some of the awards and accolades received from government and non-
government organizations.

* NSS President award : The Institution received NSS Rashtrapati award for the activities of its
NSS unit and it was received from the President of India.

¢ Red Cross Seva puraskar award: The institution has been organizing blood donation camps
twice in a year consistently. The Institution arranged more 2470 units of blood during the
assessment period. Red Cross blood center lauded the efforts of the institution for its
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e SUITS CARE: Numerous blood donation activities were carried out in association with SUITS
CARE and received awards and appreciation.

* NYKS: The students have been engaged in various social activities taken by Nehru Yuva Kendra
Sangathan. In turn, the Institution received many awards and appreciation letters for its
involvement.

e SETNEL or STEP: In view of numerous extension and outreach activities organized, the
institution received awards and appreciation from SETNEL (Society for Training, Employment
and promotion).

343

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 45

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the

last five years
2022-23 2021-22 2020-21 2019-20 2018-19
10 9 8 7 11

File Description Document

Photographs and any other supporting document of = View Document
relevance should have proper captions and dates.

Institutional data in the prescribed format View Document

Detailed report for each extension and outreach View Document
program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

3.5 Collaboration
351

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last
five years.

Response: 15
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File Description

Document

Summary of the functional
MoUg/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

View Document

List of year wise activities and exchange should be
provided

View Document

List and Copies of documents indicating the
functional MoUg/linkage/collaborations activity-
wise and year-wise

View Document

Institutional data in the prescribed format

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

Physical facilities are pivotal components of a college's infrastructure, playing a crucial role in fostering

an environment conducive to learning, research, and overall student development. Tapasya Degree
College recognizes the significance of upgrading its physical facilities to align with NAAC standards,
thereby ensuring the holistic development of its stakeholders.

Tapasya Degree College prioritizes the creation of conducive learning environments through well-
ventilated classrooms and academic spaces. Each classroom is designed to accommodate interactive
teaching methodol ogies and foster student engagement. The college ensures adequate ventilation, natural
lighting, and ergonomic furniture to promote comfort and concentration during lectures and discussions.
Furthermore, modern audio-visua aids, including multimedia projectors, are integrated into classrooms
to facilitate effective content delivery and student participation. These facilities enhance the quality of
teaching and learning experiences, aligning with NAAC's emphasis on pedagogical excellence and
student-centric approaches.

Creation and enhancement of infrastructural facilities for improving the teaching-learning process and
extending maximum possible educational amenities to its growing strength of learners is the primary
objective of the Institution. Extensive planning for physical infrastructure is made by the Members of the
Governing Body and Administration department in a phased manner. The College is proactive in
providing facilities for students to participate in cultural activities, sports and games in various ways.

High-speed internet connectivity, computer labs with up-to-date hardware and software, printers,
scanners, and multimedia facilities to facilitate computer-based learning, research, and skill development.

Spacious seminar hall equipped with audio-visual equipment, projection systems, and seating
arrangements to accommodate large gatherings for lectures, seminars, conferences, and cultural events.

Administrative office

It is equipped with modern communication systems, computers, and administrative staff to facilitate
efficient management of academic and non-academic activities. Comfortable staff rooms for faculty
members with amenities such as desks, chairs, lockers, and access to internet and printing facilities.
Meeting rooms for conducting faculty meetings, administrative discussions, and committee meetings
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equipped with necessary amenities and audio-visual equipment. Regular maintenance and upkeep of
campus infrastructure to ensure cleanliness, safety, and functionality of facilities.

The College hasfollowing facilities

¢ Classrooms The college consists of spacious& well ventilated classrooms are available.

¢ |CT enabled Classrooms A few classrooms have LCD Projector to facilitate efficient teaching
and learning.

e Computer Lab The computer lab consists of 40 computers with LCD Projector, 100 Mbps
Internet connections with Wi-Fi for 2hrs,

e Seminar Hall It is a furnished, ventilated, 100 seats capacity with LCD Projector, to conduct
Seminars/ Guest lectures and Workshops.

e Lift Thisfacility isprovided to the staff. - Water purifiers: Water cooling machines with purifiers
areavailablein L.I1, 11l and ground floor.

e CCTV Surveillance and Generator are available.

Tapasya Degree College demonstrates its commitment to providing a conducive learning environment
that supports academic excellence, student well-being, and overall campus development, thereby
strengthening its accreditation prospects with NAAC.

4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary during
thelast five years

Response: 26.62

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
145.77 111.42 71.20 62.59 39.60
File Description Document
Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure
augmentation should be clearly highlighted)
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4.2 Library asa L earning Resource
421

Library is automated with digital facilities using I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Response:

Tapasya Degree College has a separate reading with an area of 820Sft that aims to serve the
information to the students and faculty members and they utilize the library for continuous learning
and to enhance their knowledge. The Library is well equipped with a reading capacity of 30 readers.
Digital Library has 04 Computer systems. The Library has various Text books, Reference Books,
Journals, Magazines, journals, CD/DVD and NPTEL Video Lessons related to Commerce, Management
and Allied subjects.Tapasya college Library has a collection of fascinating books which includes
Encyclopaedia, Handbooks and Dictionaries, Competitive exam books and videos that supports the
content beyond syllabus. The library issues four books to each student and also makes provision for
students to refer previous semesters question papers of Osmania University for preparing their semester
examinations. The reading room is well furnished to accommodate students at atime and provides
comfortable environment for study. Exclusivereference section isavailablein thelibrary. A visitor’'s
book ismaintained for students and staff.

Library as L earning Resource

Tapasya College is one of the reputed institutions supporting the education in the field of commerce and
Management studies from 2009. The facilities provided in the institution are meeting the expectations of
the academiciansin the learning environment. The institution is having a good library which catersto the
needs of the faculty, students and staff in providing the required learning resources at the right time. The
facilities provided in the institution are meeting the expectations of the academicians in the learning
environment.

Library Services

Library services in an institution provide access to a vast collection of resources, including books,
journals, and digital media, supporting research and learning. They offer assistance with information
retrieval , research guidance, study spaces, and technology tools, fostering a conducive environment for
academic and professional development.

New arrivals of books and journals are displayed on separate stands and racks.

e Text Books Section

e Circulation Section

e Digital Library

e Periodicals (Journals/Magazines) Back Volumes

» Reference Books

e Visitors are also required to sign noting the time of entry and exit.

e CCTV Camerasareinstalled inthe library for strict surveillance.
e Projectorsare aso installed digital presentation of the content.
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Goalsof L earning Resour ce Department

e To inculcate student interest in reading.

To provide a student friendly atmosphere.

To obtain best & latest reference for students & staff.

e Toincreasethe Library collections.

To develop reference section equipping with latest technology for learning.

IT Infrastructure

43.1

Institution frequently updatesits|T facilitiesand provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

IT Infrastructure and associated facilities have been augmented periodicaly as and when there is a
requirement. Computers are upgraded with latest configuration as per the need and requirement of the
various departments. Continuous up gradation of technology and the infrastructure is one of the quality
policies of the institution.

The college provides IT enabled teaching-learning environment in the campus round the clock. Leased
web connectivity is in place to cater the students and the staff through Wi Fi connectivity. - In 2020,
internet bandwidth speed was of 50 Mbps and it has been upgraded to 300Mbps. 75% of the desktops on
campus have been upgraded from Pentium 1V to Intel Corei3 & i5. Thisisin tandem with the need of
the hour to ensure that the teaching-learning process is fruitful and effectual.

The monitors have been supplanted with LCDS/CRTSs that ensure vision comfort especially to extensive
usage by the students, faculty members as well as staff members.

Tapasya provides IT resources to support the educational, research, and administrative activities of the
Institution and to enhance the efficiency and productivity of the employees. These resources are used as
tools to access and process information related to their areas of work. These resources help them to
remain well informed and carry out their functions in an efficient and effective manner.

The policy establishes Institution-wide strategies and responsibilities for protecting the confidentiality,
integrity, and availability of the information assets that are accessed, created, managed and/or controlled
by the University. This policy applies to all users including faculty, staff, students, alumni, guests,
external individuals, organizations, departments, offices and any other entity which fall under the
management of Tapasya using computing, IT and network resources owned or managed by Tapasya. IT
resources include all University owned, licensed, or managed hardware and software and use of the
Institution network via a physical or wireless connection, regardless of the ownership of the computer or
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device connected to the network. Misuse of these resources can result in unwanted risk and liabilities for
the Ingtitution. It is, therefore, expected that these resources are used primarily for Institution- related
purposes and in a lawful and ethical way. This policy governs the usage of IT resources from an end
user’s perspective.

Institution has 300 MBPS internet facility provided through Reliance Jio. All the departments of the
Institution are connected through optical fiber network. The internet facility is available to the faculty in
all the departments through this network and students can access internet in the library and computer
center. They can also have access to this wired internet facility through various departmental computer
Labs. In addition, Institution has also developed e-learning facility through a centralized lab in computer
labs. Institution also provides Wi-Fi facility through Reliance Jio. Ensuring effective and efficient 24x7
internet facility in both the campuses of the Institution is also under the domain of the IT policy.

4.3.2

Student — Computer ratio (Data for the latest completed academic year)

Response: 4.96

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 320

File Description Document

Purchased Bills/Copies highlighting the number of = View Document
computers purchased

Extracts stock register/ highlighting the computers = View Document
issued to respective departments for student’s

usage.

4.4 Maintenance of Campus I nfrastructure
4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 7.99

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)
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2022-23 2021-22 2020-21 2019-20 2018-19
69 34.30 1.19 21.21 351
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant

expenditure claimed for maintenance of

infrastructure should be clearly highlighted)

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1

Response: 81.98

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
1500 1351 921 572 309
File Description Document

Y ear-wise list of beneficiary studentsin each
scheme duly signed by the competent authority.

View Document

Upload Sanction letter of scholarship and free ships
(along with English trandlated version if itisin
regional language).

View Document

Upload policy document of the HEI for award of
scholarship and freeships.

View Document

Institutional datain the prescribed format

View Document

512

students' capability

1. Soft skills
2.Language and communication skills

4.1 CT/computing skills

Response: C. 2 of the above

Following capacity development and skills enhancement activities are organised for improving

3.Life skills (Yoga, physical fitness, health and hygiene)
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File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Report with photographs on ICT/computing skills | View Document
enhancement programs

Institutional datain the prescribed format View Document

5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling
offered by the Institution during thelast fiveyears

Response: 51.2

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by the institution year wiseduring last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
1234 637 478 471 86

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

514

The insgtitution adopts the following for redressal of student grievances including sexual harassment
and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance
3.Mechanismsfor submission of online/offline students' grievances

4.Timely redressal of the grievances through appropriate committees

Response: A. All of the above
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File Description

Document

Proof w.r.t Organisation wide awareness and
undertakings on policies with zero tolerance

View Document

Proof related to Mechanisms for submission of
online/offline students' grievances

View Document

Proof for Implementation of guidelines of
statutory/regulatory bodies

View Document

Details of statutory/regulatory Committees (to be
notified in institutional website also)

View Document

Annual report of the committee motioning the
activities and number of grievances redressed to
prove timely redressal of the grievances

View Document

5.2 Student Progression

521

Per centage of placement of outgoing students and students progr essing to higher education during

thelast fiveyears

Response: 89.06

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

367 194 178 226 44
5.2.1.2 Number of outgoing studentsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

406 246 190 238 53
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File Description Document

Number and List of students placed along with View Document
placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

List of students progressing for Higher Education, | View Document
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

Institutional datain the prescribed format View Document

522

Percentage of students qualifying in state/national/ international level examinations during the last
five years

Response: 1.72

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: || T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Services/State gover nment examinations etc.)

2022-23 2021-22 2020-21 2019-20 2018-19
5 1 0 0 0

File Description Document

List of students qualified year wise under each View Document

category and links to Qualifying Certificates of the
students taking the examination

Institutional data in the prescribed format View Document

5.3 Student Participation and Activities
53.1

Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the
last five years
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5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Upload supporting document

View Document

list and links to e-copies of award letters and
certificates

View Document

Institutional datain the prescribed format

View Document

53.2

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by the institution/other institutions)

Response: 6.4

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated

year wiseduring last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
6 6 5 7 8
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

5.4 Alumni Engagement

54.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services
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Response:

Tapasya Degree College has a registered Alumni Association which was registered in the year 2018. Its
purpose is to create a network of Tapasya students, contributing to personal and career development of
current and passed out students in addition to taking an active part in the developmental initiatives of the
institution. The alumnae provide intellectual support to the students. All the outgoing students are
encouraged to take membership in the Association . At least one Alumnae Meeting is convened per
annum. There is a provision for collecting alumnae feedback in the registration form. The aumnae
interact through online platform and stay connected. The alumnae render their cooperation to their ama
mater by interacting and motivating the current students. They extend their services by addressing the
students during awareness programs and willingly come forward to impart job-oriented skillsto them.

The institution has an Alumni Committee and it enlighten the students about the current industry trends
and help them in getting clarity about their intended career paths.

Advantages

By maintaining Alumni association in colleges, we foster a strong bond between the institution and the
graduates.

1.1t develops social networking among the members of Tapasya for better future.

2.1t create a platform for enhancement of academic and research activities for betterment of the
Student community by Orientation , Seminars etc.

3.Alumni often indulge in fundraising activities for the college thereby providing financial support.

4.Students develop their good cause and transform the society in a better way to be a part soul
mission-our club activity

5.To act as a liaison between Tapasya and State/ other Organizations. It build meaningful
relationship with students. Alumni is important for the strategic growth and advancement of
higher education program.

6.Recognize the outstanding contributions of the Alumni with Awards or felicitations. This will
motivate others to be motivated and stay involved in the activities of the college.

Contribution of Alumni-

1.Tapasya alumnae have conducted plant distribution activities in the college as measures for
environmental protection. Awareness was among the students to create better future and greenery
earth

2.They participate in Annadanam (Food donation) programs organized by college at the time of
Ganash Nimarjan (Immersion). It creates a good initiative towards society and the need to feed
the poor.

3. Every department invites feedback from the alumnae which helps in evaluation of teaching
learning process and improving support services. Four of the teachers rendering service in the
college now are its former students.

4. A considerable number of Tapasya alumnae have completed their post graduation in various
disciplines and are serving the community in various cadres. Their concern for the development
and advancement of their alma mater is beyond measure.

5.Alumni students are aways connected with college and they help and provide the
support towards better library facilities like donating books, journals, articles etc.
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6.Alumni play a vital role in developing good communication skills and business skills by
providing Seminars and Orientation Sessions with the real time experience.
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

Tapasya has governance structure with board of members and executive board to implement its vision,
mission and goals enunciated in the strategic planning and devel opment. The organogram below explains
the executive structure of organisation, that support the board of governance.

Theresponsibilities of various positions : Chairman, Director, Deputy director , Deputy General Manager
, Principal and Operational head are articulated below.

Chairman : Provides strategic leadership and direction to the educational institution.

Director : Contributes to the design and development of educational programs in the curriculum.
Provides guidance and support to Employees to enhance operation of things and learning.

Deputy Director :  Assists in the development and evaluation of educational programs and curricula.
Contributes to efforts aimed at enhancing the quality of academic offerings.

Deputy General Manager : Focus on providing effective leadership, monitoring operational
efficiency, and contributes to the overall success and reputation of the college as awhole.

Principal : Supports and evaluates teachers to enhance teaching effectiveness. Promote innovative
teaching methods and educational technologies. Principal monitors all the Functional Committees of the
college. He is responsible for the overall development of the students keeping the institute as the larger
perspective.

Operations Head : Contributes to the development of the organization's overall strategic goals and
plans. Aligns operational strategies with the broader business objectives.

Administration Head : Manage administrative functions at college and supervise day-to-day support
activities, coordinate clerical tasks, and lead teams of administrative officers.

IQAC : Internal Quality Assurance Cell ensures quality enhancement and sustenance. It ensures the
efficiency and effectiveness of measures taken/methods used to provide high quality education and
evaluate the degree to which each task is fulfilled. IQAC plays avital role in recording and maintaining
the filing system ensuring the academic and administration performance.

Supportive committees At Tapasya, the coordinators of the Functional Committees Review the
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academic and non-academic activities of the students periodically. Discuss problems concerned with
curriculum and syllabus, conduct of classes and non-academic issues concerned with students. Conduct
meetings per semester. Represent concerns of the student body at meetings. Monitors Grievance and
governs Mentoring cell by conducting meetings with students.

In guiding the short and long term goal s of Tapasya degree college, the vision and mission (as below) are
helpful therefore formulated after a through discussions with the stakeholders.

Vision

“To develop management |leaders and entrepreneurs to meet the world’ s challenges.”

Mission

“To inculcate values and develop business spirit among the young aspirants to transform them into
business leaders’.

CoreValues;

e Focus on student and stakeholder needs

Academic Excellence through Knowledge and Value Based Education
Value and Outcome Based Education

Transformational Learning and Holistic Devel opment

Initiatives in support of mission and vision of college

Recognize, appreciate, and celebrate the strength of diversity

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:
The student’ s progress toward technical and social excellence is achieved with well-established systems
and processes. The ingtitute has developed strategic and prospective plans to ensure quality in teaching

and learning, promote outcome-based education and implement various standard resourceful ness.

One of the best strategies executed for effective quality of education is given below. Establishment
of an Internal Quality Assurance Cell (IQAC)

Tapasya Degree College (KCDC) was established in the academic year 1998-99 with the aim of
imparting quality education with values and achieving progress in various performance parameters. The
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institute included the establishment of IQAC as one of the goals in Strategic Plan 2015-20 of the
Institution. IQAC was inaugurated as per the norms laid down by the NAAC and UGC. Regular IQAC
meetings were conducted, various actions wereinitiated, and successfully implemented numerous quality
initiatives across the institution.

Here are some of the quality initiatives implemented by IQAC of the Institution at various
functions and the teaching-learning process.

1. Established various non-statutory committees/cells, reviewed their functioning of them, and took
corrective actions wherever required.

2.Developed a process to capture feedback on facilities from the students. The gathered data is
analyzed, and corrective actions are taken, wherever required to keep the infrastructure updated to
meet the changing needs of the job market.

3.Development of Prospective and strategic plans to achieve the Vision and Mission of the
Institution.

4.Various audits such as Energy Audit, Environmental Audits and Green Audits have been
conducted regularly to keep both campuses environment friendly.

The Governing Body (GB) is an authoritative body that reviews various plans of the institution and
makes decisions. The decisions of the Governing body are implemented by the head of the institution
with the support of other employees. The Vice-Principal and the Administrative Officer (AO) aid in
exercising the power. Different Committees, HODs and Office Staff assist in executing the policies for
the betterment of college functioning.

Governing Body Functions:

In order to achieve pre-determined goals, the GB directs the college employees to reach them. It frames,
adopts and approve principles and policies. Approves the annual financial budget and recommends
recruitment of Staff on Temporary / Contract / Permanent bases.

Department Academic Committee Functions:

It prepares a comprehensive developmental plan for the college. Encourages academic collaborations.
Use of technology in teaching and learning. Promotes research activities among staff and students.

Service Rules and Regulations:

At the time of recruitment and promotion, the specified rules and regulations of the Government of
Andhra Pradesh and protocols prescribed by the UGC, State Government and Commissioner of
Collegiate.

Grievance Redressal M echanism:

The Vice-Principal of the college, Grievances Committee head caters to the issues related to Teaching
and Non-Teaching Staff. Student Grievances are intersectional through class Representative or IQAC or
complaint box and preparation by the intervention conveyed by the Grievance Committee in an
appropriate manner.
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6.2.2

I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: C. 2 of the above

File Description

Document

Screen shots of user interfaces of each module
reflecting the name of the HEI

View Document

Institutional expenditure statements for the budget
heads of e-governance implementation ERP
Document

View Document

Annual e-governance report approved by the
Governing Council/ Board of Management/
Syndicate Policy document on e-governance

View Document

6.3 Faculty Empower ment Strategies

6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Response:

The Institution provides several welfare measures for teaching and non-teaching staff. V arious monetary,
non-monetary measures towards personal and professional growth are being followed to the satisfaction

of the employees.

Existing Welfare Measuresfor Teaching and Non-Teaching Staff

e All the staff is given two pairs of uniform every year.

e Medical leave facility available.

e 12 casual leaves and three one hour permissions are granted.

e Interest free loans to staff.
e Three months maternity leave for staff.

e Employee state insurance card is provided to the teaching and non teaching staff below the last

grade scale.

e Employees provident fund is provided to the staff below the last grade scale.

o Staff recreation activities
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o Picnic for Teaching & Non-Teaching staff.

o Teachers day celebrations.
e Celebrating Diwali festivals and distributing of sweets & gifts.
e Celebration of Women’s day with delicious lunch and gifts.

Pathway For Employees Growth & Development

e Incentives for Research publications.

e Sponsorship and On-Duty facility for attending conferences / Seminars / Workshops / Refresher
Courses/ FDP s etc.

e Regular conduct of Orientation Program / Faculty Development / Professional Development
Program.

e Awareness program for Non-teaching staff.

24-hours power back-up to support uninterrupted work.

The staff rooms and office rooms are spacious & well-ventilated. Air conditioners and laptops,

desktops and printers for professional growth are also provided.

There isacommon dining hall with RO drinking water facility for the employees.

Performance Appraisal System:

A good performance appraisal system helpsfor theimprovement of the overall performance of teams and
individuals for ensuring the achievement of the overall organizational mission and vision.

TDC conducts appraisals to have a systematic evaluation of employee performance. This performance
appraisal is an annual review of employees to assess their job performance and contribution to the
organization that helps in evaluating and identifying skills, growth, achievements, and shortcomings of
an employee.

Thismethod is a systematic assessment where faculty is rated on ascale of 100 points. At the end of each
academic year, the data about the above categories are collected from each faculty member.

TDC uses appraisals to provide general feedback and as a communication bridge between employees and
the organization.

I nstitutions Performance Appraisal System for non-teaching staff:

HODs will submit an annual confidential report on the performance of non-teaching staff considering the
following parameters:

. Punctuality

. Discipline

. Performance in the assigned work Improvement of qualification

. Improvement of working skills Learning new tools and procedures

. Working extra time whenever work demands
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. Maintaining the related files in a systematic manner

6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
00 00 00 00 00
File Description Document

Policy document on providing financial support to
teachers

View Document

Institutional datain the prescribed format

View Document

Copy of letter/sindicating financial assistance to
teachers and list of teachers receiving financial
support year-wise under each head.

View Document

Audited statement of account highlighting the
financia support to teachers to attend conferences/
workshop s and towards membership fee for
professional bodies

View Document

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Devel opment Programmes (MDPs) professional devel opment /administrative

training programs during the last five years

Response: 13.23

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPS) professional development

/administrativetraining programsduring thelast fiveyears
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2022-23 2021-22 2020-21 2019-20 2018-19
12 10 10 12 08
6.3.3.2 Number of non-teaching staff year wise during the last five years
2022-23 2021-22 2020-21 2019-20 2018-19
21 21 21 21 21
File Description Document

Refresher course/Faculty Orientation or other View Document
programmes as per UGC/AICTE stipul ated

periods, as participated by teachers year-wise.

Institutional datain the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document

undertaken by the teachers

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resources and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:

The main aim of optimal utilization of resources is to put the institution on bench mark in tune with
quality teaching and unique growth of students. The internal resource generation is coming in the form of
Academic Receipts (College fee). The College hasits own limitation to increase the college fee and other
service charges on the students. All the major financial decisions are taken by the Institute’'s Governing
Body (GB).

Optimum utilization of funds
Adequate funds are utilized for effective teaching-learning practices that include Orientation

Programmes, Workshops, Inter-disciplinary activities, training programmes, Refresher Courses that
ensure quality education. The funds are utilized to meet day to day operational and administrative
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expenses and maintenance of fixed assets. Enhancement of library facilities needs to augment learning
practices and accordingly requisite funds are utilized every year.The college calls for quotation for
augmentation. Adequate funds are utilized for development and maintenance of college infrastructure.
Some funds are utilized for socia service activities as a part of social responsibility through soul
mission.The payment is released after delivery of the respective goods. It is done as per the terms and
conditions mentioned in Purchase order. All transactions have transparency through bills and vouchers.
The bill payments are passed after testing & verification of items. Only authorized persons operate the
transaction through bank. The Financial audit (Internal) is conducted by chartered accountant every
quarterly and the report is given by the Auditor. The External audit is conducted during the end of every
financial year and report is given by the Auditor. Transparency and accountability is ensured by
conducting an annual audit of the financial statement.

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviews teaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:

Internal Quality Assurance Cell (IQAC) ensures the effective implementation of quality initiatives
through continuous reviews and periodic meetings. The IQAC works to attain excellence in all the
academic activities including bringing continuous improvement in the teaching-learning processes.

Tapasya degree college has institutionalized the following quality initiatives proposed by 1QAC, in the
last 5 years (2018-19 to 2022-23).

Quality Governance culture

1.Roles and responsibilities of IQAC are discussed with Management, faculty and staff
2.Wide publicity of efforts of IQAC isdone in institution (web portal, banners and notice boards)
3.Eminent quality experts are invited to address the faculties and staff on the expectations of quality
Accreditation institutions (NAAC) from educational institutions.
4. Stakehol ders Feedback surveys are organised every year and the actions are taken based on their
feedback
5.Green Initiatives — taken at college. Green Audit certificate obtained.
6.Water conservation initiatives taken up (RO water plant is also established)
7.Grievance redressal cell activities are monitored and strengthened over a period of 5 years.
8.Introduced Academic and Administrative Audit (AAA) in al departments
9.1S0 certification for institution is proposed and obtained
10. Orientation of faculty students and staff on Quality standards as per NAAC.
11. Orientation on NAAC as provided to all the students every year.
12. Student mentoring system is strengthened further.
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13.Various student supportive cells (statutory and voluntary) are formed and working effectively
now.

14.Workshops organized for Faculty and Staff on -Quality Assurance and NAAC Accreditation

15. Seminars organized for Students on -Quality Assurance and NAAC Accreditation

16.Seminars organised for Students on Vaue added courses / Add on Courses (Skill building of
students)

17.0ne Workshops is organised on New Education Policy (NEP) — Outcome Based Education

18.0ne Workshop is organised on Quality Education -Role of IQAC

Infrastructure development

1.Classrooms are made ICT enabled

2.Compuiter lab facility is modernised

3.Library is updated with additional reference books and Journals.
4.Furniture and office equipment for library (improved)

Student Skill Development

1.Curriculum delivery system strengthened by introducing experiential learning participative
learning and problem-solving methods in teaching-learning.

2.Encouraged the commerce and management departments in college to launch Add on courses for
the benefit of students

3. Student mentoring system is introduced and strengthened

4. Student Clubs are encouraged by faculty members to improve their participation and  enhance
their hidden abilities

5. Student Satisfaction Survey (SSS) is organised every semester and actions are taken by college —
same uploaded on web portal.

6. Student Supportive Committees/ Cells have been formed and strengthened

7.Campus Recruitment Training (CRT) Programs are suggested and implemented throughout the
academic year.

8.Training and Placement Office (TPO) is encouraged to discuss with Faculty members to plan
CRT Classes to make students job ready

Faculty Development Program

1. Faculty and Staff are oriented on Online teaching methods and ICT tools

2.Capacity Building Programmes are organised for support staff

3.Workshops are organised on Research Methodology and IPR

4.Faculty are encouraged to undertake research and publish in reputed journals

5. Series of Faculty Development Programs (FDPs) are planned in the forthcoming years

Employee Service Rules

1.Faculty performance appraisal system is discussed with HR department same is in process of
implementation

2.Introduced of Bio-metric system for faculty and staff

3.0utbound Training Programmes for students are proposed and organized
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1. Awareness on Green Plantation( Haritha Haram) is organized.

2.Cultural activities are planned for students and faculty every semester and executed.
3.Socia Outreach Programmes through IQAC are planned and organi zed.

6.5.2

Quality assuranceinitiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement

initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)
4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accr editation recognized by state, national or international agencies

such as NAAC, NBA etc.

Response: C. Any 2 of the above

File Description

Document

Quality audit reports/certificate as applicable and
valid for the assessment period.

View Document

NIRF report, AAA report and details on follow up
actions

View Document

List of Collaborative quality initiatives with other
institution(s) along with brochures and geo-tagged
photos with caption and date.

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:

Tapasya Degree College provides a supportive environment, striving towards gender equity and
sensitization by creating awareness through programmes events and sessions. This ingtitution’s
commitment towards equality and women empowerment according to the “National policy for women
2016".

At Tapasya, al students are given fair treatment & equal opportunities regardliess of gender.

Tapasya aims to promoting gender equity in all spheres of educationto address and break the sysytemic
barriers that have marginalized our society since ages.

By creating policies and initiatives, we propose to cultivate amore diverse, motivating and supportive set
of students, who will thereby partake in the building of a stronger nation.

Curricular initiatives

At curricular level too , a course on gender sensitization was introduced by the affiliating university
(Osmania University ) in UG | semester as an ability enhancement compulsory course from 2016-2017.
However , the course was discontinued by the university from 2019-2020. As such, a mandatory course
titled: Human values and gender sensitization, is offered to all the 1st year undergraduate students.

M easuresto ensur e safety and security

To ensure the physical and emotional safety and security of the women staff and the girl students, the
following measures are initiated to ensure safety and security :

e All students and faculty members are checked for their ID-Cards before entering campus.

CCTV cameras areinstalled strategically and prominently in al classrooms and every corridor in
every floor.

Separate hostel facilities for female students.

Round the clock presence of floor incharges are monitoring in the campus.

Counselling rooms have been provided by the college on personal and career issues. Providing
sessions for girlsto address emotional abuse, psychological issuesincluding healthy relationships
and gender parity.

e Common rooms are facilitated by the campus with basic amenities for the student who are not
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well ,the students and teachers can take rest when they feel sick.
e Equal opportunities are given with respect to academic programs, extra curricular activities &

entrepreneurship activities.

e College provides special room for the lactating mothers to come for writing exams during the
Osmania University examinations.
e First aid kits also provided for the students who came to our college to write the Osmania

University examinations.
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¢ Fire extinguishers are installed in the campus to ensure safety.

¢ On International women’'s day (March 8) the institution has conducted 5km run, which was co-
ordinated and executed by SHE teams of Telangana 2023.Participants include students and staff.
e Programs & workshops relating to gender issues are regularly conducted to bring about the

feeling of gender equality.

Our institution continuously interact and conversate with students of different genders to build healthy

relationships.

Tapasya maintains Gender Equity in colleges to build a balance between genders and foster mutual

respect for each other.

712

The Institution has facilities and initiatives for

1.Alter nate sour ces of energy and ener gy conser vation measures
2.Management of the various types of degradable and nondegradable waste

3.Water conservation
4.Green campus initiatives

5.Disabled-friendly, barrier free environment

Response: C. 2 of the above

File Description

Document

Policy document on the green campus/plastic free

campus.

View Document

Geo-tagged photographs/videos of the facilities.

View Document

Circulars and report of activities for the

implementation of the initiatives document

View Document

Bills for the purchase of equipment’sfor the

facilities created under this metric

View Document

7.13
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Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: B. Any 3 of the above

File Description Document

Report on Environmental Promotional activities View Document
conducted beyond the campus with geo tagged
photographs with caption and date

Policy document on environment and energy usage | View Document
Certificate from the auditing agency

Green audit/environmental audit report from View Document
recognized bodies

Certificates of the awards received from recognized | View Document
agency (if any).

7.14

Describe the Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:

Tapasya Degree College strives to fulfil its vision of empowering youth by providing quality education,
in order to make them competent, self-reliant and responsible society builders, professionals and citizens.
In the course of this journey, it has to ensure that its students are aware of their rights and duties; that
they have the right values and ethics; and that they are aware of their culture and heritage.

Diversity and inclusion

Diversity refers to political beliefs, race, culture, sexual orientation, religion, class, and/or gender
identity differences. In the workplace, diversity means your staff consists of individuals who bring new
perspectives and backgrounds to the table.

Inclusion means that everyone in the diverse mix feels involved, valued, respected, treated fairly, and
embedded in your culture. Empowering all employees and recognizing their special talents is part of
creating an inclusive company.
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Both aspects of diversity and inclusions are important?diversity without inclusion can result in atoxic
culture, and inclusion without diversity can make a company stagnant and uncreative. Companies are
starting to focus more on diversity, but many disregard the inclusion piece of the puzzle.
Institutional efforts/ initiativesfor providing an inclusive environment
Tapasyais proactive in taking steps to provide inclusive environment.
Cultural diversity
Soon after admissions, the class in-charges compile student profiles to clearly map their socio economic,
regional and cultural diversities and distinctiveness for appropriately evolving strategies to address
diverse student needs. Mentoring and personal counselling services ensure that the students receive socio
psychological guidance apart from academic guidance for their holistic development.
Regional Diversity
The institution organized various programmes to mark significant days like Telangana
Formation Day on 2nd June and celebrated the regional festivals like Bathukamma and Bonalu.
Linguistic Diversity
In order to encourage respect for Telugu, the regional language of the state, as well

as, other languages, the institution observed Language days like Telugu Bhasha Dinotsavam, Telangana
Bhasha Dinotsavam, Hindi Diwas, English Day.

Communal Har mony
Various programmes like Iftar Party (Ramzan), Ganesh Chathurthi, Christmas day etc.
are conducted to foster the spirit of communal harmony among staff and students.

National Festivals Independence Day and Republic Day are celebrated every year with solemnity and
fervor to ingtill patriotism among students.

Days that promote environmental consciousness The ingtitution makes it a point to conduct
programmes that promote environmental consciousness like VVanamahotsavam, or the festival of planting
trees etc.

Events that promote health and well-being International Y oga Day is celebrated every year with the
full participation of Principal, staff and students. And here students aswell as staff donate blood to help
thalassemia patients.

Special Days for empowerment of the Vulnerable The institution educates the students about the
value of women through international women’s day.
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Other important events The institution conducts Fresher’s Day, Farewell Party every year, to incul cate
a sense of belonging among the students and make them feel that they are a part of a large family-
TAPASYA FAMILY.

7.2 Best Practices
7.2.1

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:
BEST PRACTICE -1
1 Titleof thePractice: STUDENT CLUB ACTIVITIES

Clubs are created to appreciate Art & Culture among students thereby fostering their creative and cultural
development. The clubs serve as platforms for students to explore their interests, collaborate with peers
and develop leadership qualities contributing significantly to their overall development. TAPASY A
college has Six Clubs. (Samskruti, Eco-Warriors, Business Creators, Soul Mission, Conquerors, Media
Savvy.)

2. Objectives of the Practice

The main objective of this Practice isto improve and retain the enthusiasm, learning skills and creativity
of the students so that they can contribute to the nation. Each club is a platform to identify potential,
sharpen the skills, and set the foundation pursue the student future endeavors.

3. The Context

¢ According to the Best Colleges survey conducted from 2021 till date, 9 out of 10 college students
are reported to have experienced negative mental health impacts due to COVID-19-related
circumstances. Some of these factors include struggles with isolation, anxiety, and lack of focus.

e Seventy-eight percent of households with High school or College students report educational
disruptions from COVID-19

In thisregard, there is a need to train students overcome these negative vibes and help their focus on
studies minimize their educational disruptions and decrease anxiety to bring their creative skill. Hence
Tapasya Clubs are designed to address all these issues. All the six clubs are designed in such away that
the student develops Art and Culture through SAMSKRUTHI CLUB, competitions and tournaments to
improve their physica body through CONQUERORS CLUB they learn to serve children, seniors,
underserved populations etc through SOUL MISSION CLUB, there stay connected with nature through
ECO WARRIORS CLUB, they aso learn marketing & Entrepreneurship qualities through BUSINESS
CREATORS CLUB.
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4. The Practice

e Each club has Faculty coordinators who supervise the clubs.
e Student coordinators organize the club activities by preparing posters, designing

banners, preparing script for hosting and preparing thedigital content.
e Disciplinary team make announcements in the classes, collects names of the

e Anchoring team prepares agenda of the CLUB activity, and hosts the activity.

The clubs are conducted on weekly basis. The students have to participate minimum in two club
activitiesevery month.

5. Evidence of Success

Students who participated in the club activities feel aboost in their confidence and

witness minimized stage fear. We aso have seen improvement of three skills (3’ Cs)- Communication,
Co-Ordination, Co-Operation that are required to upskill the present generations. We have seen good
placements of students who were active in club activities.

6. Problems Encountered and Resour ces Required

All the students are not involving all the club activities due to some limitations such as club policies,
rules, time constraints. However institution believes that the “Healthy body makes Healthy brain” —to

minimize the addiction of cell phones maintain good health, students can be encouraged with
sports and intercollege competition by implementing “THE CONQUERORS CLUB".

BEST PRACTICE -2
1.Title of the Practice: STUDENTSMENTORING SYSTEM
1.0bjectives of the Practice

The main objective of this Practice is enhancing the academic & personal development of the students
under the able guidance of the mentor.

2. The Context

Presently the students whom we are facing have undergone COVID lockdown period which brought
them closer to electronic gadgets and kept them far from social life. According to survey The lockdown
experience scale for students (LESS) by BMC Medical Education Published: 03 November 2023. The
adverse effects of lockdown on students resulted in reduced student narrative skills, physical fitness,
memory retention rate ,level of patience , listening skills and specially class etiquettes.
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3.The Practice

In the beginning of the academic year the principal of the college allots a group of students to each
mentor. Since then, Mentors start following the activities of the students and provide proper guidance
where ever required.

e The mentor counsels the students weekly and in extreme cases second level of counseling under
the presence of principal is done. And same isinformed to parents through a proper channel.

e The students are encouraged to take active part in Tapasya Club Activities. At Tapasya degree
college, LKPL the students are awarded with certificates for their academic excellence aswell as
for their excellent participation in various Club Activities. Mentors will ensure that every
student takes part in minimum three clubs.

e The new batches who enter the college are specially monitored. Anti ragging team will be
observesthe blind spots of CC Cameras and ensures smooth functioning of the classes.

e The mentor after academic assessing if finds the student is lagging in any subject will try to
arrange special classes after consulting with respective subject faculty and supports the student in
understanding the subject.

4.Evidence of Success

¢ Asthe student are under the guidance of Mentors, they showed improvement in academicsand in
behavioral changes. Few students can be seen with overall improvement which can be witnessed
after PTA meeting.

e Parents are very much happy of student mentoring system.

5. Problems Encountered and Resour ces Required

During the initial classes students often are not cooperative, as they come from different backgrounds,
and afew students would be arrogant and show full attitude , that becomes difficult for amentor to guide
and nurture them. The situation will be theretill they understand the system. Unnecessarily, they get into
arguments with the faculty and staff. After afew counselling/ meeting sessions with the Mentor, some
change can be seen gradually . Students start sharing their problems and difficulties.

7.3 Institutional Distinctiveness
7.3.1

Portray the performance of the Institution in one area distinctivetoitspriority and thrust within
1000 words

Response:

Corporate Requirement training(CRT) at Tapasya Degree College is distinctive practice that gives
students the insights and strategies to visualize the opportunities of the job and their requirementsin the
corporate space. The corporate requirement training ensures to provide the best candidates from Tapasya.
Recruiting training programmers are designed in such way which to suit in the industry trends and
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technology advancements which are constantly advancing. 'How to crack an interview and get ajob

The rigorous training programme is meticulously and implemented by senior faculty members who
possess a meritorious record in their respective knowledge areas. CRT is an intense placement-oriented
drill. Intense training on technical and core knowledge of all streams are provided. Aptitude training
program are conducted to assess and enhance the candidates problem solving capability. Analytical,
logical reasoning test are group discussion and conducted to improve their abilities. Exclusive training is
provided to boost up the confidence.

The students need to master these skills in order to sustain the corporate world . consistency in learning

and constantly reminding oneself that how and what role these skills play to their sustainability in
corporate space it needs. The corporate is a multi- world which need excellence in all most everything
you do.

Familiarizing of students on the Cor porate Recruitment Process

The students need to know the definite stages of the recruitment. Which give the sense of understanding
how the process takes place. The commotion of understanding the interview will be eased, when the
student is preached about the stages which they are about to undergo.

* Definetherecruiting requirements this helpsin comprehending what the company is exactly looking
for in candidates.

* Plan your recruitment approach here for the students are given the placements in which they can
easily appear for the interviews, the companies which are integrated with the Tapasya.

» Evaluate and select the best applicants- the Tapasya aims to provide the best candidates, which will
definitive become the spot for excellence and it actually become easy for the recruiters to pick the best
personnel for their company.

* Haveinterviews thisisthe crucial pursuit; the candidates are mainly trained for. The students must be
ableto go aong the interview with ease and crack ajob like a piece of cake with the cherry on top.

» Consider and present an offer the process of picking of the best begins, the Tapasya trainers will
train the candidates to be the definite individuals.

* Orient the new hire in at the fina stage of the recruitment the selected candidates will announced.
That’s obviously depends upon the performance of the student. However, the trainers treat the students
as equals. And there be NO politics be involved.

Preparation of Resume

The resume includes the whole history of the individual. The resume lets the companies and recruiters
know about the qualifications and candidate. Who they are and what sets they apart. The students need a
CV that makes them to stand out in a crowded pool of candidates in a competitive employment market.

A polished, strategically focused resume's main goal is to land students an interview.

Dress Ethics
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The corporate is full its own disciplines, which includes dress Ethics. The professional of the corporate
must represent themsel ves without the requirement of introduction or any mention that they are from the
corporate space. In the corporate, the candidates are being rejects mostly due to the lack of knowledge on
how to dress and presents themselves in around corporate delegates, not only that it makes the individual
to feel and look confident about themselves. Who does not like to look smart? So, it becomes an
essential in training to emphasis on the dress ethics of the corporate.

Outcomes Expected ( from Cor porate Recruitment Training)
Following are the advantages are expected from the campus recruitment training.

1.S0lid Industry Connections: Emphasize the college's extensive network and connections to important
companies. Mention collaborations, partnerships, and internship possibilities with reputable businesses.
Stress how these linkages help students by giving them exposure to the actual world.

2.Personalised Career Guidance : Tak about the training for individualized career advice and
guidance. Describe how students receive individualized coaching, attend seminars to construct their
resumes, and prepare for interviews to improve their chances of landing placement.

3.Programmesfor skill enhancement : Describe the distinctive skill-development programmes offered
by the college. Mention particular workshops, certification programmes, or courses that are created to
meet the demands of both academia and industry. Describe how these programmes help graduates stand
out to employers.

4.Possibilities for internships : Describe the various internship options that are accessible to students.
Mention any partnerships you've had with businesses to do paid internships, research projects, or co-op
initiatives. Showcase the positive impact these experiences have on students resumes.

5.Soft Skill Development : Discuss programmes designed to help pupils improve their interpersonal,
cooperative, and problem-solving capabilities. Give information on any seminars, workshops, or
extracurricular activities that concentrate on these abilities.

6.Simulated I nterviews and Mock Tests: Talk about the practice tests and ssmulated interviews offered
by the university. Point out how they help students develop their confidence and readiness for genuine
interviews and exams by simulating real-world

7.Records of Job Placements. Provide specific information on graduate hiring patterns, typical
earnings, and job placement rates. To demonstrate Tapasya's success in placing students, use data and

graphs.

8.Testimonials : Include quotes from happy students who have benefited from the placement
programmes at the university. Real-world examples can give your presentation more authority.

Training Students on following Skills

e Communication Skills
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e Leadership Skills

e Creativity

¢ Risk Management

e Research

e Critical Thinking

e Decision Making

e Emotional Intelligence
e Active Listening

e Negotiation

e Problem Solving

e Project Management
e Intrapersonal communication

Outcome from CRT

With sheer best efforts through Cor porate Recruitment Training , the college could get many students

placed in the companies, that include:

1.Bank of America
2.SBlI Life

3.ICICI Prudentids
4, Factset

5.Wells Fargo
6.Amazon
7.Genpact
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5. CONCLUSION

Additional Information :

Tapasya Degree College (TDC) aims to create a policy of quality assurance to address, monitor and evaluate
the academics offered to the students. Thus, promoting effective teaching practices for the benefit of students
and making the college a preferred place for effective learning and building a bright career. The institute
implements distinctive practices, successful student engagement for holistic development, research and
development, and societal consciousness.

The institution enjoys very good market reputation for its significant contribution to the field of education. The
Institution has also been conferred permanent affiliation status by the affiliating university.

Concluding Remarks:

True to the Vision & Mission of the college, Tapasya stands tall in accomplishing the dreams of the aspiring
management |leaders & entrepreneurs and assists them meet the challenges of the world. It plays a pivotal role
in transforming the novice students into responsible graduates empowering them with the strategies & skills
required to be top-notch.

To achieve excellence, institutions must overcome detrimental forces and instead, harness driving forces such
as embracing change, investing in resources, faculty development, student engagement, effective assessment,
industry connections, and efficient governance. Tapasya Degree College with a sense of pride ,has been
prioritizing al these elementsin its journey towards excellence.

By fostering a culture of innovation and continuous improvement any institution can create a transformative
learning experience to its students. Tapasya has left no stone unturned when it comes to preparing its students
face these challenges to excel in an everchanging world. The institute has been continuously upgrading its
facilities and infra structure in response to the changing pedagogic strategies to achieve the teaching goals and
promote learning.

The exercise of preparing for accreditation by NAAC has brought about a sense of ownership among all the
staff and stakeholdersin the institute under the guidance of IQAC.

In conclusion, the college is proud to be at the forefront in preparing the next generation of business leaders,
future innovators and global citizens.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification

121 Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)

Answer before DVV Verification :
Answer After DVV Verification :25
Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

122 Percentage of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last
five years

1.2.2.1. Number of students enrolled in Certificate/ Vaue added courses and also completed
online courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the
last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1510 1383 939 785 663
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1476 1383 939 785 663
Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

141 I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report
on the feedback is made available on institutional website

Answer before DVV Verification : A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the institutional website
Answer After DVV Verification: C. Feedback collected and analysed
Remark : As per the data and supporting documents provide by HEI, based on that DVV input is
recommended.
212 Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable

reservation policy for the first year admission during the last five years

2.1.2.1. Number of actual students admitted from the reserved categories year wise during
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last five year s (Exclusive of supernumerary seats)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

307

330

330

91

130

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

182

156

174

75

91

2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

450

330

330

145

150

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

450

330

330

145

150

Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

24.2

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

2.4.2.1. Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

22

21

20

19

16

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

22

21

20

18

16

Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

322

Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (IPR) and entrepreneurship conducted during the last five years
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3.2.2.1. Total number of workshops/seminar s/confer ences including programs conducted on
Resear ch Methodology, I ntellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

11

11

06

10

10

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

10

11

06

10

10

Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

331 Number of research paperspublished per teacher in the Journals notified on UGC carelist
during thelast fiveyears
3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
during thelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
10 3 2 6 5
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
2 1 2 6 5
Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.
332 Number of books and chaptersin edited volumes/books published and papers published in

national/ inter national conference proceedings per teacher during last fiveyears

3.3.2.1. Total number of books and chaptersin edited volumes/books published and papers
in national/ inter national confer ence proceedings year wise during last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

1

3

1

1

1

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19
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Remark : As per the data and supporting documents provided by HEI, based on that with out
ISBN no. the claim could not be considered so DVV input is recommended accordingly.

351 Number of functional MoUs/linkages with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.

Answer before DVV Veification :
Answer After DVV Verification :15
Remark : As per the data and supporting documents provide by HEI, based on that DVV input is
recommended.

44.1 Percentage expenditure incurred on maintenance of physical facilities and academic support

facilities excluding salary component, during the last five years (INR in Lakhs)
4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component year wise during the last five years
(INR in lakhs)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
24710 16449 9445 86.06 20.77
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
69 34.30 1.19 21.21 351
Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

51.2 Following capacity development and skills enhancement activities are organised for improving

students' capability
1. Soft skills
2. Language and communication skills
3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1 CT/computing skills
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per the data and supporting documents provide by HEI, based on that DVV input is
recommended.
521 Per centage of placement of outgoing students and students progressing to higher education
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duringthelast fiveyears
5.2.1.1. Number of outgoing students placed and / or progressed to higher education year

wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

367

194

178

226

64

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

367

194

178

226

44

5.2.1.2. Number of outgoing studentsyear wise during the last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

480

277

278

270

72

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

406

246

190

238

53

Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

531

Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / international level (award for ateam event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
thelast five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

7

9

0

8

9

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

0

0

0

0

0

Remark : As per the revised data and supporting documents provided by HEI, based on that
intercollege certificates could not be considered so DVV input is recommended accordingly.
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532 Average number of sportsand cultural programsin which students of the I nstitution
participated during last five years (organised by the institution/other institutions)
5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
33 32 20 38 41
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
6 6 5 7 8
Remark : As per the revised data and supporting documents provided by HEI, based on that DVV
Input is recommended.
6.2.2 I nstitution implements e-governance in its operations
1. Administration
2. Finance and Accounts
3. Student Admission and Support
4. Examination
Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per the data and supporting documents provide by HEI, based on that DVV input is
recommended.
6.3.2 Per centage of teachers provided with financial support to attend confer ences/'wor kshops and

towar ds member ship fee of professional bodies during thelast five years

6.3.2.1. Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies year wise during
thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

73 61 49 40 30
Answer After DVV Verification :

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

00 00 00 00 00

Remark : As per the data and supporting documents provide by HEI, based on that DVV input is
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recommended.

6.3.3 Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrative training programs during thelast five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
81 70 55 45 34
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
12 10 10 12 08
6.3.3.2. Number of non-teaching staff year wise during thelast five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
20 16 14 10 7
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
21 21 21 21 21
Remark : As per the revised data and supporting documents provided by HEI, based on that DVV
input is recommended.
6.5.2 Quality assuranceinitiatives of theinstitution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings

5. Any other quality audit/accreditation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Veification : A. Any 4 or more of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : As per the supporting documents provide by HEI, based on that DVV input is
recommended.
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7.1.2

The Institution hasfacilities and initiatives for

1. Alternate sour ces of energy and ener gy conservation measures

2. Management of the varioustypes of degradable and nondegradable waste
3. Water conservation

4. Green campusinitiatives

5. Disabled-friendly, barrier free environment

Answer before DVV Verification : A. 4 or All of the above
Answer After DVV Verification: C. 2 of the above
Remark : As per the supporting documents provide by HEI, based on that DVV input is

recommended.

7.1.3

Quality auditson environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campusinitiatives

4. Beyond the campus environmental promotion activities

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provide by HEI, based on that DVV input is

recommended.

2.Extended Profile Deviations

ID

Extended Questions

11

Number of teaching staff / full timeteachersduring the last five years (Without repeat count):
Answer before DVV Verification: 75
Answer after DVV Verification : 83
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